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DES MOINES AREA COMMUNITY COLLEGE
Board of Directors
Regular Meeting - June 13, 1994
Rooms 124 and 126, Urban Campus
1100 7th Street, Des Moines

AGENDA

1.

Call to order - 4 p.m.

2.

R oll call.

3.

C onsideration of tentative agenda.

4.

Public comments.

5.

Presentation - M ary Chapm an, Executive Dean, U rban Campus.

6.

C onsideration of m inutes of the May 13, 1994 public hearings and regular board
meeting.

7.

B O A R D R E PO R T N O . 94-051. Ratification of appointm ent to the D M A C C
Boone Foundation Board of Directors.

8.

B O A R D R E P O R T N O . 94-050. Consideration of easement requested by the State
of Iowa for IC N Cable on the Boone Campus.

9.

B O A R D R E P O R T N O . 94-055. Consideration of resolution approving the form
and content, execution and delivery of a small business new jobs training agreement.

10.

C onsideration of paym ent of membership dues to Association of C om m unity
College Trustees (ACCT).

11.

B O A R D R E P O R T N O . 94-032. Consideration of revision of Board Policy 6008,
Investm ent of College Funds.

12.

B O A RD R E P O R T N O . 94-052. Consideration of the proposed Student A ction
Board (SAB) budgets for FY1995.

13.

B O A R D R E P O R T N O . 94-048. Consideration of H um an Resources report.
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14.

15.

B O A R D R E PO R T N O . 94-053.
receivable w rite-off for FY1994.

June 13,

1994

Consideration of Treasurer’s proposed accounts

C onsideration of payables.

16.

B O A R D R E P O R T N O . 94-054. Consideration of a resolution authorizing the
issuance of $5,000,000 of anticipatory warrants of the Des M oines A rea C om m unity
College for FY1994-95.

17.

B O A R D R E P O R T N O . 94-054. Consideration of a resolution directing th e sale of
anticipatory w arrants in the aggregate principal am ount of $5,000,000.

18.

Presentation of financial report.

19.

C onsideration of Iowa Association of C om m unity College Trustees (IACCT)
policies.

20.

B O A R D R E P O R T N O . 94-056. Discussion, Iow a Energy C enter Proposal.

21.

B O A R D R E P O R T N O . 94-049. Discussion, D M A C C Strategic Plan for FY1995.

22.

B O A RD R E P O R T N O . 94-057. Consideration of resignation of Board M ember
Susan Clouser, D irector D istrict III.

23.

B O A R D R E P O R T N O . 94-058. Consideration of appointm ent to fill the vacancy
created by the resignation of Susan Clouser, D irector D istrict III.

24.

President’s report.

25.

Board m em bers’ reports.

26.

Closed session - litigation.

27.
^7* t
28.

29.

Closed session - collective bargaining.
Inform ation Items:
A.
July 4 - H O L ID A Y - CAMPUSES CLOSED
B.
July 11 - Regular Board Meeting - A nkeny - 4 p.m.
A djournm ent.

DES MOINES AREA COMMUNITY COLLEGE
Board of Directors
Regular Meeting - June 13, 1994
Rooms 124 and 126, Urban Campus
1100 7th Street, Des Moines

ADENDUM TO AGENDA

27.1

C onsideration of ratification of the Educational Services Association (ESA)
collective bargaining agreement for FY1995 and FY1996.

BOARD O F DIRECTORS
DES MOINES AREA COMMUNITY COLLEGE
2006 South Ankeny Boulevard
Ankeny, Iowa

REGULAR MEETING
JUNE 13, 1994

The regular meeting of the Des Moines Area Community College
Board of Directors was held at the DMACC Urban Campus, Des
Moines, on June 13, 1994. Board President Doug Shull called the
meeting to order at 4 p.m.

ROLL CALL

Members Present:
Harold Belken
Susan Clouser
Lloyd Courier
Dale Froehlich

Dick Johnson
Gerry Pecinovsky
Doug Shull
Madelyn Tursi

Members Absent: Nancy Wolf-Keith
Others Present:
Joseph A. Borgen, President/CEO
Helen Harris, Board Secretary
Don Zuck, College Treasurer
David Dirks, Evensen Dodge, Inc., Financial Consultants
Other interested DMACC staff and area residents
APPROVAL OF
TENTATIVE AGENDA

Action on Items 22 and 23 regarding resignation of District IH
Director will be taken following Item 27, closed session for
bargaining. Addendum 27.1 (ratification of ESA bargaining
agreement) was mailed to the Board after the Board Report book.
An addendum to the Human Resources report was distributed.
Items 16 and 17 should be reversed in order of action. A motion
was made by L. Courier, seconded by G. Pecinovsky, that the board
approve the amended tentative agenda and addendum as presented.
Motion passed unanimously. Aye-Belken, Clouser, Courier,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.

PUBLIC COMMENTS

Board Member Clouser, who represents the DMACC third district,
introduced Naomi Neu of Carroll, whom she recommended as an
appointment for the vacancy in Director District III upon her
resignation.

PRESENTATION

Mary Chapman, Executive Dean of the DMACC Urban Campus,
introduced Mary Moore, Coordinator of the Student Support
Services and Dorothy Baker, Educational Advisor, and gave an
overview of events at the Urban Campus. She also thanked Board
member Clouser for her dedication and commitment to the Urban
Campus and DMACC.

Board of Directors
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G. Pecinovsky moved that the minutes of the May 13, 1994, regular
board meeting be approved as presented; second by H. Belken.
Motion passed unanimously. Aye-Belken, Clouser, Courier,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.

RATIFICATION OF
BOONE FOUNDATION
BOARD MEMBER

BOARD REPORT #94-051. A motion was made by D. Froehlich,
seconded by L. Courter, that the Board ratify the appointment of
Jeannine Schaub to the DMACC Boone Campus Foundation Board
of Directors. Ms. Schaub is Director of the Boone Chamber of
Commerce and co-publisher of the Boone News-Republican.
Motion passed unanimously. Aye-Belken, Clouser, Courter,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.

APPROVAL OF
EASEMENT, ICN
CABLE O N BOONE
CAMPUS TO
NATIONAL GUARD
ARMORY

BOARD REPORT #94-050. The Iowa Communication Network
plans to extend buried cable from the Boone Campus to the Iowa
National Guard Armory and is requesting a 10 foot wide easement
along the westerly edge of the 15 acre portion of the Campus which
was purchased within the past two years. The ICN has agreed to
relocate the cable at the State’s expense if such relocation ever
becomes necessary to accommodate development of the DMACC
property. It was moved by L. Courter, seconded by D. Froehlich,
that the Board approve the Easement Agreement as shown in
Attachment #1 to these minutes.
Motion passed unanimously. Aye-Belken, Clouser, Courter,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.

APPROVAL OF JOB
RETRAINING
AGREEMENT,
ADVANTAGE HOMES
CORPORATION

BOARD REPORT # 94-055. D. Johnson made a motion that the
Board approve a resolution approving the form and content,
execution and delivery of a small business new jobs training
agreement for Advantage Homes Corporation as shown in
Attachment #2 of these minutes. The Iowa Department of
Economic Development has allocated a $43,000 grant for this
training program. Second by M. Tursi.
Motion passed unanimously on a roll call vote. Aye-Belken,
Clouser, Courter, Froehlich, Johnson, Pecinovsky, Tursi, Shull.
Nay-none.

APPROVAL OF
PAYMENT OF DUES,
ACCT

S. Clouser moved that the Board continue membership in the
Association of Community College Trustees (ACCT) and the annual
dues and surcharge be paid in the amount of $2,095 for July 1, 1994
to June 30, 1995. Second by G. Pecinovsky.
Motion passed unanimously. Aye-Belken, Clouser, Courter,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.

Board of Directors
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BOARD REPORT #94-032. A motion was made by L. Courier,
seconded by D. Johnson, that the Board approve the revised Board
Policy 6008, Investment of College Funds. A copy of this policy is
on file in the office of the Board Secretary.
Motion passed unanimously. Aye-Belken, Clouser, Courter,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.

APPROVAL OF
STUDENT ACTION
BOARD (SAB)
BUDGETS, FY1995

BOARD REPORT #94-052. G. Pecinovsky made a motion that the
Board approve the proposed Student Action Board (SAB) budgets for
FY1995 as shown in Attachment #3 to these minutes. Second by
L. Courter.
Motion passed unanimously. Aye-Belken, Clouser, Courter,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.

APPROVAL OF
HUMAN RESOURCES
REPORT

New Personnel

BOARD REPORT #94-048. L. Courter moved that the Board
approve the following personnel items; second by S. Clouser.
Motion passed unanimously. Aye-Belken, Clouser, Courter,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.
Moore, Mary K., Supervisor, Student Support Services, Urban
Campus. Annual salary $26,697, effective May 11, 1994. 12-month
position. Employment agreement with professional staff.
Soli, Jennifer J., Child Development Specialist, Ankeny. Annual
salary $11,373, effective August 29, 1994. .542 FTE. Employment
agreement with professional staff.
Watts, Ann L., Librarian/Media Specialist, Boone. Annual salary
$32,521, effective June 6, 1994. 12-month position. Continuing
contract with faculty, probationary.
Palmer, David L., Assistant to the President, Ankeny. Annual salary
$65,000, effective July 1, 1994. 12-month position. Employment
agreement with professional staff.

Contract Changes

Chase, Hal, Instructor, History, Ankeny. Change from nine-month
position (1.00 FTE) to nine-month position (.688 FTE). Salary
$27,041, effective August 29, 1994.
Lowry, Dennis, Instructor, Auto Collision, Ankeny. Change from
nine-month position to 12-month position. Salary $40,061, effective
August 14, 1994.
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Packer, Beryl, Instructor, Biology, Ankeny. Change from one-term
contract to nine-month position. Salary $26,000, effective
August 29, 1994.
Raymond, Tony A., from AV Communications Specialist (Grade 10)
to Producer/Director (Grade 12). Annual salary $26,697, effective
May 9, 1994.
Resignations

Brainard, Patricia, Lead instructor, correctional project (Iowa
Correctional Institute for Women), Newton Polytechnic. Effective
August 3, 1994.
Rossi-Le, Laura, Instructor, English, Ankeny.
Effective May 12, 1994.

Nine-month Contract
Extensions - Summer
1994

Summer contract extensions may be reduced upon insufficient
enrollment.
Packer, Beryl. % Load=72.7; Daily Rate = $96.22; 53 days;
Total = $5,099.66.

Nine-month Contract
Extension Changes for
Summer

Dodds, Jack - From 72.7% to 100%
Jedele, Randall - From 81.8% to 100%
Toubes, Rose - From 81.8% to 100%

Transfer

Blewett-Dickson, Valree M. Change from nursing instructor,
Ankeny, nine-month position to nursing instructor, Boone, ninemonth position. Effective August 29, 1994.

APPROVAL OF
ACCOUNTS
RECEIVABLE WRITE
OFF, FY1994

BOARD REPORT #94-053. The Board has traditionally approved
the write-off of uncollectible accounts. Uncollected accounts
receivables are routinely turned over to a collection agency at the
end of every semester and written off after one year. A motion was
made by D. Froehlich, seconded by D. Johnson, that the Board
accept the Treasurer’s proposed accounts receivable write-off for
FY1994 as follows:
Tuition and Fees
Fall 1992
Spring 1993
Summer 1993
Returned checks
Loans
Invoices
TOTAL

$10,347
$11,139
$ 7,201
$ 7,204
$ 8,246
$ 2,009
$46,146

Motion passed unanimously. Aye-Belken, Clouser, Courier,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.

Board of Directors
APPROVAL OF
PAYABLES
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Approval of the payables as presented in Attachment 04 to these
minutes was made by D. Froehlich, seconded by L. Courter.
Motion passed unanimously. Aye-Belken, Clouser, Courter,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.

APPROVAL OF SALE
OF ANTICIPATORY
WARRANTS

BOARD REPORT 94-054. Bids have been received for the sale of
$5,000,000 in aggregate principal amount of anticipatory warrants of
the College for FY1995. The best sealed bid was from Oppenheimer
& Company of New York; Net Interest Rate 3.729% and Net
Interest Cost $168,866.67. It was moved by H. Belken, seconded by
G. Pecinovsky, that the Board approve the resolution directing the
sale of anticipatory warrants in the aggregate principal amount of
$5,000,000. A copy of the Report of Bids and the resolution is
Attachment 05 to these minutes.
Motion passed unanimously on a roll call vote. Aye-Belken,
Clouser, Courter, Froehlich, Johnson, Pecinovsky, Tursi, Shull.
Nay-none.

APPROVAL OF
ISSUANCE OF
ANTICIPATORY
WARRANTS

BOARD REPORT #94-054. H. Belken made a motion that the
Board approve the resolution (Attachment 06) authorizing the
issuance of $5,000,000 of anticipatory warrants of the Des Moines
Area Community College for the 1994-95 fiscal year. Second by G.
Pecinovsky.
Motion passed unanimously on a roll call vote. Aye-Belken,
Clouser, Courter, Froehlich, Johnson, Pecinovsky, Tursi, Shull.
Nay-none.

FINANCIAL REPORT

The May 31, 1994 monthly Financial Report as presented by Darrell
Roberts, Vice President of Business Services, was received and filed
(Attachment 07).

IACCT MEMBERSHIP

FY1995 membership dues for the Iowa Association of Community
College Trustees Association are payable July 1. A discussion was
held concerning DMACC’s membership in the Association. A
motion was made by G. Pecinovsky, seconded by H. Belken, that
DMACC cease payment of IACCT dues and to end its participation
in IACCT effective immediately. The Board stated that while no
longer a member of IACCT, DMACC would work cooperatively
with all the community colleges in pursuit of common goals. The
Board requested that Dr. Borgen send a letter regarding DMACC’s
decision to the current president of the IACCT (Mervin Cronbaugh
of Cedar Rapids).
Motion passed unanimously. Aye-Belken, Clouser, Courter,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.

Board of Directors
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IOWA ENERGY
CENTER DISCUSSION

BOARD REPORT #94-056. The Iowa Energy Center (TEC) located
in Ames, requested proposals for a site for the construction of an
energy efficiency testing and demonstration facility. The facility is
intended to serve as a focal point for providing credible energy
related information for the commercial and industrial sectors.
DMACC will proceed with negotiations on the Request for
Proposal.

FY1995 STRATEGIC
PLAN

BOARD REPORT #94-049. The FY1995 DMACC Strategic Plan
was distributed to the Board. This item will be on the July Board
agenda for discussion and approval.

CLOSED SESSION,
LITIGATION

A motion was made by L. Courier, seconded by G. Pecinovsky, that
the Board hold a closed session as provided in Section 21.5(l)(c) of
the Open Meetings Law to discuss strategy with counsel in matters
that are presently in litigation or where litigation is imminent where
its disclosure would be likely to prejudice or disadvantage the
position of the governmental body in that litigation.
Motion passed unanimously on a roll call vote and at 5 p.m., the
Board convened in closed session. Aye-Belken, Clouser, Courter,
Froehlich, Johnson, Pecinovsky, Tursi, Shull. Nay-none.
A tape recording of the closed session for litigation is in the
DMACC safety deposit box at Community State Bank, Ankeny.
The Board returned to open session at 5:55 p.m.
Board member Tursi left the meeting during the closed session for
litigation.

CLOSED SESSION,
BARGAINING

H. Belken made the motion that the Board of Directors hold a
closed session to conduct a strategy meeting of a public employer
concerning employees covered by a collective bargaining agreement
as provided in Section 20.17(3) of the Iowa Code. Second by G.
Pecinovsky.
Motion passed unanimously on a roll call vote and at 6 p.m., the
Board convened in closed session. Aye-Belken, Clouser, Courter,
Froehlich, Johnson, Pecinovsky, Shull. Nay-none.
The Board returned to open session at 6:05 p.m.

RATIFICATION OF
ESA BARGAINING
AGREEMENT

A motion was made by D. Johnson, seconded by L. Courter, that
the Board ratify the collective bargaining agreement between the
DMACC Board and the Educational Services Association, for
FY1995 and FY1996 as shown in Attachment #8 to these minutes.

Board of Directors
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Motion passed unanimously. Aye-Belken, Clouser, Courier,
Froehlich, Johnson, Pecinovsky, Shull. Nay-none.
APPROVAL OF
RESIGNATION,
DIRECTOR
DISTRICT III

BOARD REPORT #94-057. Susan Clouser, Director from District
m , has submitted her resignation from the Board of Directors as she
will be moving from her district in the near future. A copy of her
letter of resignation is Attachment #9 to these minutes. A motion
was made by L. Courter, seconded by G. Pecinovsky, that the Board
accept with regret, Mrs. Clouser’s resignation from the DMACC
Board of Directors, District IE.
Motion passed unanimously. Aye-Belken, Courter, Froehlich,
Johnson, Pecinovsky, Shull. Nay-none.
A plaque was presented to Mrs. Clouser in appreciation of her years
of service as a member and officer of the Board.

APPOINTMENT,
DISTRICT III
DIRECTOR VACANCY

BOARD REPORT #94-058. It was moved by L. Courter that
Naomi Neu of Carroll be appointed to serve as a member of the
Board of Directors until a member is elected pursuant to Chapter
69.12, Iowa Code, to fill the vacancy for the balance of the
unexpired term. Second by H. Belken.
Motion passed unanimously. Aye-Belken, Courter, Froehlich,
Johnson, Pecinovsky, Shull. Nay-none. The Oath of Office will be
administered to Mrs. Neu at the July Board meeting.

ADJOURNMENT

A motion for adjournment was made by H. Belken, seconded by
G. Pecinovsky.
Motion passed unanimously and at 6:15 p.m., Board President Shull
adjourned the meeting.

DOUG SliULLTpresident

HELEN M. HARRIS, Board Secretary

|T Regular Meeting T
June 13, 1994
Attachment #1

File No. 022-631

EASEMENT AGREEMENT

For and in consideration of the sum of O ne and 00 /10 0 dollars ($1.00) and other
good and valuable consideration, the receipt and sufficiency of which are hereby
acknowledged, the undersigned, herein called G R A N TO R (whether one or more),
hereby grants, sells, conveys and warrants unto the S T A T E O F IO W A , herein called
G R A N TE E , it’s successors, assigns, lessees, licensees, and agents, an easem ent for
the construction, maintenance, security, operation, repair, replacem ent, and removal
of communications equipment, lines, cable and related facilities, from time to time, as
G R A N T E E m ay require under; across and through the following described parcel of
land which the G R A N T O R has an interest in the County of Boone, State of Iowa, to
wit:
The south 919.5 feet of the north 1279.5 feet of the west 710.6 feet of the NW
1/4 of Section 34, T84N , R26W .
Limited as follows:
The cable shall be buried within the W esterly 10 feet of the property described
above. If the cable must be relocated to accommodate developm ent of the
property, it will be done at the expense of the State of Iowa, Department of
General Services.
G rantee shall have the right of ingress and egress over and across the land of the
Grantor to and from the above-described property. G rantee shall be responsible for
all dam age caused to Grantor arising from Grantee’s exercise of the rights and
privileges herein granted.
The rights granted herein may be assigned in whole or in part and the terms of this
agreem ent shall constitute covenants running with the land and shall be binding upon
and inure to the benefit of the parties hereto, their respective heirs, successors,
assigns and personal representatives.
The Grantor reserves the right to occupy, use and cultivate said easem ent for all
purposes not inconsistent with, nor interfering with the rights herein granted.
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IN WITNESS WHEREOF, this instrument has been executed by the undersigned this 29th
day o f
June__________,1994
GRANTOR:
n
D g-S MCXM &S / l A & l

STATE OF IOWA
COUNTY OF
One this

29th

dav

June

A.D. 1994, before me, the

undersigned, a Notary Public in .and for said County and said State, personally
appeared

Douq Shull_______and

Helen M. Harris

. to me personally

known, who, being by me duly sworn, did say that they are Board President and
Board Secretary____________, respectively, of said corporation; that (no seal
has been procured by the said) (the seal affixed thereto is the seal o f said)
corporation; the foregoing instrument was signed (and sealed) on behalf o f said
corporation by authority o f its Board of Directors; and that the said
Douq Shull________and_________Helen M. Harri'c_______ , as such officers,
acknowledged the execution of said instrument to be the voluntary act and deed of
said corporation, by it and by them voluntarily executed.

Public in and for said County
State. (Signature)

Gordon D./Greta
Notary please type or print name on
line.
My Commission expires «frSr/foTJ r f

- REGULAR MEETING
June 13, 1994
“Attachment #2

Des Moines, Iowa
June 13, 1994
The Board o f Directors of the Des Moines Area Community College met in regular
session on the 13th day of June, 1994, at four p.m., at the Urban Campus o f the College in Des
Moines, Iowa.
The meeting was called to order and there were present
Douq Shull__________ , President of the Board, in the chair, and the following named Board
Members:
Harold Bel ken, Susan Clouser, Lloyd Courter, Dale Froehlich,
Dick Johnson, Gerry Pecinovsky, Madelyn Tursi

Absent_______________ Nancy Wnlf-Keith_____________________________
Matters were discussed concerning a Small Business New Jobs Training Agreement
between the College and Advantage Homes Corporation. Following a discussion of the proposal
by the Board, Board Member D. Johnson___________ introduced and caused to be read a
resolution entitled, “A Resolution Approving the Form and Content and Execution and Delivery
of a Small Business New Jobs Training Agreement”; and moved its adoption. The motion was
seconded by Board Member
M. Tursi_________ . After due consideration o f said resolution
by the Board, the President put the question on the motion and, the roll being called, the
following named Board Members voted:
Ayes:

Nays:

Belken, Clouser, Courter, Froehlich. Johnson, Pecinovskv.
Tursi, Shull
^ONE__________________________________________________________

Whereupon, the President declared said resolution, a copy of which is attached hereto,
duly adopted and signed his approval thereto.
*******

rfefi________________

President onhe Board of Directors
Attest:

L»

Secretary of the Board of Directors

RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT
AND EXECUTION AND DELIVERY OF A SMALL BUSINESS NEW
JOBS TRAINING AGREEMENT
WHEREAS, Des Moines Area Community College (hereinafter referred to as the
“College”), is an area community college and a body politic organized and existing under the
laws of the State o f Iowa, and is authorized and empowered by Chapter 260F of the Code of
Iowa, as amended (hereinafter referred to as the “Act”), to provide a “Jobs Training Program” as
that term is defined in the Act, including the program costs, the purpose o f which is to provide
education and training of workers for new jobs for a new or expanding small business within the
State of Iowa (the “State”) in order to improve the economic welfare of the residents of the State,
and is authorized under the Act to pay the costs o f such a program from funds allocated for such
purpose by the Iowa Department of Economic Development under Section 260F.6 of the Act;
and
WHEREAS, the College has undertaken negotiations with respect to a Jobs Training
Program with Advantage Homes Corporation (the “Company”), pursuant to the provisions of the
Act for the purpose o f establishing a jobs training program (hereinafter referred to as the
“Project”) to educate and train workers at the Company at its facilities located or to be located in
the merged area served by the College, which Project will be beneficial to the Company and the
College; and
WHEREAS, the College has received an allocation (the “Fund Advance”) under Section
260F.6 of the Act in order to defray all or a portion of the cost of the Project, including necessary
expenses incidental thereto, in the amount of $43,000; and
WHEREAS, a Small Business New Jobs Training Agreement, in the form and with the
contents set forth in Exhibit “A” attached hereto, has been negotiated by the College under the
terms of which the College agrees, subject to the provisions of such Agreement, to provide a Jobs
Training Program for the Company;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1.
That the Small Business New Jobs Training Agreement, in the form and
with the contents set forth in Exhibit “A” attached hereto, be and the same is hereby approved
and the President o f the Board of Directors is hereby authorized to execute said Small Business
New Jobs Training Agreement, and the Secretary of the Board of Directors is hereby authorized
to attest the same, said Small Business New Jobs Training Agreement, which constitutes and is
hereby made a part of this Resolution, to be in substantially the form, text and containing the
provisions set forth in Exhibit “A” attached hereto with such changes therein as the officers
executing such Small Business New Jobs Training Agreement shall approve, such approval to be
conclusively evidenced by the execution thereof.

Section 2.
That the form of resolution required by the Iowa Department o f Economic
Development (the “Department”) is hereby approved and the officers o f the College are
authorized to file such resolution in accordance with the requirements of the Department.
Section 3.
That officials o f the College are hereby authorized to take such further
action as may be necessary to carry out the intent and purpose of this Resolution.
Section 4.
That all resolutions and parts thereof in conflict herewith are hereby
repealed to the extent of such conflict.
Passed and approved this 13th day o f June, 1994.

Pres
ATTEST:

Secretary of the Board of Directors

f the Board of Directors

STATE OF IOWA
COUNTY OF POLK

)
) ss
)

I, Helen M. Harris, Secretary of the Board of Directors of the Des Moines Area
Community College, do hereby certify that I have in my possession or have access to the
complete corporate records of said College and o f its Board of Directors and officers; and that I
have carefully compared the transcript hereto attached with the aforesaid corporate records and
that said transcript hereto attached is a true, correct and complete copy o f all of the corporate
records showing the action taken with respect to the matters set forth therein by the Board of
Directors o f said College on June 13, 1994, which proceedings remain in full force and effect,
and have not been amended or rescinded in any way; that such meeting was duly and publicly
held in accordance with the Notice of Meeting and tentative agenda, a copy o f which was timely
served on each member of the Board of Directors and posted on a bulletin board or other
prominent place easily accessible to the public and clearly designated for that purpose at the
principal office o f the Board of Directors (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules of the Board of Directors and the provisions o f Chapter 21, Code of
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four
(24) hours prior to the commencement of the meeting as required by said law and with members
of the public in attendance. I further certify that the individuals named in the attached
proceedings were on the date thereof duly and lawfully possessed of their respective offices as
indicated therein, that no Board of Directors vacancies existed except as may be stated in said
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the
organization, existence or boundaries of the College or the right of the individuals named therein
as officers to their respective positions.
WITNESS my hand hereto affixed this 13th day of June, 1994.

____________

SECRETARY OF THE BOARD OF
DIRECTORS

D B V 1 4 0 0 1 .9 4

IOWA DEPARTMENT OF ECONOMIC DEVELOPMENT
IOWA JOBS TRAINING PROGRAM (260F)

REQUEST FOR RELEASE OF FUNDS

This project is for $iX) new jobs training

( ) retraining.

WHEREAS/
Des Moines Area Community College
, the Community College, is in need
of funds to carry out a jobs training project as hereinafter described, and it is deemed
necessary that it should apply to the State for an advance of funds in an amount sufficient
to fund the project as authorized by Chapter 260F, Code of Iowa, 1985, as amended by 1992
Iowa Acts, Senate File 2295; and

WHEREAS, an Iowa Jobs Training Agreement, the Agreement, has been negotiated with

Advantage Homes Corporation____________ , the Employer, establishing a jobs training program
to educate and train certain employees and such Agreement is deemed to be beneficial to the
Community College and to the Employer; and

NOW, THEREFORE, BE IT RESOLVED BY THE COMMUNITY COLLEGE:

The Iowa Jobs Training Agreement with the Employer and the form thereof are hereby
approved by the Community College, and the State is hereby requested to allocate
S

4 3 ,0 00.00 __________ to fund the project pursuant to the Act.

Authorized Signature

Date

i

I

:
\

»
NOTE: This resolution must be certified in triplicate to the Department of Economic
Development, Bureau of State Programs, 200 East Grand Avenue, Des Moines, Iowa 50309.
Form 260F-2 (revised 10/93)

SMALL BUSINESS NEW JOBS TRAINING AGREEMENT

between

Des Moines Area Community College
Ankeny, Iowa

and

ADVANTAGE HOMES CORPORATION

Dated as of

June 13. 1994

SMALL BUSINESS NEW JOBS TRAINING AGREEMENT

This Small Business New Jobs Training Agreement (the "Agree
ment") made and entered into as of
. June 13. 1994
__________
between Des Moines Area Community College, Ankeny, Iowa (the
"Community College") and
Advantage Homes Corporation___________________
(the "Employer").
W I T N E S S E T H :

WHEREAS, pursuant to Chapter 26OF of Code of Iowa, as
amended (the "Act"), the Community College has determined to
enter into this Agreement with Employer for the purpose of estab
lishing a smal1 bus ines s new jobs training program
(the
"Project") to educate and train certain persons employed or to be
employed by Employer in new jobs; and
WHEREAS, the Iowa Department of- Economic Development has
approved an award of funds (the "Project Award") under the Act in
order to provide funding for the costs of the Project; and
WHEREAS, the Project Award is to be repaid, with interest,
as provided herein; and
WHEREAS, the Community College and the Employer each have
full right and lawful authority to enter into this Agreement and
to perform and observe the provisions hereof on their respective
parts to be performed and observed;
NOW, THEREFORE, in consideration of the premises and the
mutual representations and agreements hereinafter contained, the
parties hereto agree as follows:
ARTICLE I
REPRESENTATIONS
Section 1.1. Representations of the Community College. The
Community College represents and covenants that:
(a) it is duly
organized and validly existing under the laws of the State of
Iowa (the "State"); (b) it is not in violation of any provisions
of the laws of the State which would Impair its ability to carry
out its obligations hereunder; (c) it is empowered to enter into
the transactions contemplated by this Agreement; and (d) it will
do all things in its power required of it in order to maintain
its existence or assure the assumption of its obligations hereun
der by any successor public body.
Section 1.2. Representations and Covenants of the Employer.
The Employer represents and covenants that:

(a) It is duly and validly organized and is in
good standing under the laws of Iowa
and is quali
fied to do business in Iowa.
(b) It has full power and authority to execute,
deliver and perform this Agreement and all other agree
ments entered into by the Employer to secure its per
formance hereunder and to enter into and carry out the
transactions
contemplated herein.
Such execution,
delivery or performance are not in contravention of law
or Employer's articles of incorporation, bylaws or any
indenture, agreement, mortgage, lease, undertaking or
any other restriction, obligation or instrument to
which the Employer is a party or by which it is bound.
This Agreement has by proper action been duly autho
rized, executed and delivered by the Employer and all
steps necessary have been taken- to constitute this
Agreement a valid and binding obligation of the
Employer.
(c) There is no litigation or proceeding pending,
or to the knowledge of the Employer threatened, against
the Employer or any other person affecting in any man
ner whatsoever the right of the Employer to execute
this Agreement or to otherwise comply with its obliga
tions contained in this Agreement.
(d) The Employer is an "Eligible Business" or
"business" as defined in Section 26OF.2 of the Act.
(e) The base employment level of Employer in con
nection with the Project (as hereinafter defined) as of
December 16
, 19 9_3_ (the date o f the Pre 1iminary
Agreement between the Employer and Community College
with respect to the Project (the "Preliminary Agree
ment")) was
n
employees.
The employees covered
by this Agreement had not commenced work for the
Employer as of the date of the execution of the Prelim
inary „Agreement, and those employees are or will be
employed in new jobs in connection with the expans ion
of the Employer's business operations in the City of
Dallas_____
County, Iowa.
- Adel____________ r
ARTICLE II
PROJECT; PROGRAM SERVICES
Section 2.1. The "Project" shall consist of the small busi
ness new jobs training program and services to be provided by the
Community College to employees of the Employer as described on
Exhibit "A" (the "Program Services") entitled "Small Business
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Training Proposal”. Exhibit "A" is incorporated herein by ref
erence.
Exhibit "A” includes the number of employees to be
trained for new jobs, the date the training will begin, the
length of time each job category will be provided training, the
ending date of the training, areas of training and estimated
costs of each component of small business training.
Attached
hereto as Exhibit "B” and incorporated herein by reference is a
copy of the budget of the Community College and the Employer
which sets forth all expenditures associated with the Project.
Section 2.2.
The Employer represents and agrees that the
Program Services will be for the purpose of providing training
services to persons employed by the Employer in new jobs.
Section 2.3.
Subject to Section 2.5 below, the Community
College will provide the Program Services if and to the extent
that funds are awarded and released, for the Project by the
Department of Economic Development.
It is understood and agreed
that the Employer and the Community College will cooperate in the
coordination and programming of the specific expenditures and
operation of the Project within the guidelines set out in Exhib
its ”A ” and "B”.
Section 2.4.
The Community College and Employer agree that
all costs of the Project, including but not limited to Program
Services and training, legal and underwriting fees, on-the-job
training, college administrative costs and related costs, may be
paid from a combination of the following sources:
(a) the new
jobs credit from withholding to be received or derived with
respect to persons employed at the Project in accordance with the
Act, (b) incremental property taxes to be received or derived
from the Employer's business property described in Exhibit "C”
attached hereto and where the new jobs are to be created as a
result of the Project in accordance with the Act, (c) tuition,
student fees or special charges fixed by the Board of Directors
and paid by the Employer to defray program costs in part, and (d)
the Project Award.
Funds received from such sources shall be
placed in a special fund of the Community College and used exclu
sively for purposes of the Project and for repayment of the
Project Award, plus interest to the Iowa Department of Economic
Development.
The Employer agrees to pay or cause to be paid all
costs of the Project, including repayment of the Project Award
and interest on the Project Award in accordance with the Act, to
the extent that the amounts set forth above are insufficient for
such payment.
Section 2.5.
It is understood by the Community College and
the Employer that should the Project Award not be available or
received from the Department of Economic Development within a
reasonable period of time, this Agreement shall be terminated by
mutual agreement of the parties.
In any event, the Employer
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shall pay all administrative and legal costs associated with the
Project which have been incurred by the Community College.
Section 2.6.
The Community College and Employer agree that
the new jobs credit from withholding, the incremental property
taxes, if any, to be received or derived from the Employer's
business property where the new jobs are to be created, and the
tuition, student fees or special charges and the special fund
into which the same are paid may be and ,hereby are irrevocably
pledged by the Community College to the payment of the principal
of and interest on the Project Award received by the Community
College to finance the Project pursuant to the Act.
Section 2.7.
The term of this Agreement shall begin on
and end on
January, 2003____ . The term of the
Agreement shall not exceed ten (10) years and shall coincide with
the period of time over which the Project Award is to be repaid
and the Project costs are deferred.
March 15. 1994

Section 2. 8.
The Employer shall pay the Community College
an application/administration fee in the amount of $ 7 .7 5 ?______
to defray Community College costs of applying for the Project
Award.
Legal fees incurred by the Community College shall be
considered a part of the Project and may be paid from such appli
cation fee or from the Project Award.
Section 2.9. The Community College may revise or expand the
training curriculum from time to time with the consent of the^
Employer; provided that no revision shall be made which would
change the Project to other than purposes permitted by the Act;
and provided that the training curriculum remains within the con
text of the Project application approved by the Department of
Economic Development.
Section 2.10.
In the event that moneys provided by the
Project Award are not sufficient to pay all costs of the Project,
the Employer will, nonetheless, pay all such costs of the Project
in full from its own funds.
If the Employer should pay any por
tion of such costs, it shall not be entitled to any reimbursement
therefor from the Community College.
ARTICLE III
PAYMENTS; SECURITY
Section 3.1.
The obligation of the Employer to make pay
ments hereunder shall be absolute and unconditional, and the
Employer shall make such payments without abatement, diminution
or deduction regardless of any cause or circumstances whatsoever
including, without limitation, any defense, set-off, recoupment

or counterclaim which the Employer may have or assert against the
Community College or any other person.
Section 3.2. The Employer agrees that the payments required
to be made by it hereunder are a lien upon the Employer’s busi
ness property set forth on Exhibits C attached hereto until paid
and have equal precedence with ordinary taxes and shall not be
divested by a judicial sale.
Property subject to this lien may
be sold for sums due and delinquent at a tax sale, with the same
forfeitures, penalties and consequences as for the nonpayment of
ordinary taxes.
The purchaser at any such tax sale shall obtain
the property subject to the remaining payments.
ARTICLE IV
EVENT OF DEFAULT AND REMEDIES
Section 4.1.
Events of Default.
Each of
shall be an "event of default" hereunder:

the

following

(a) The
Employer
fails to comply with
any
requirements contained in this Agreement and such fail
ure continues for a period of twenty (20) days from the
date a written notice concerning such failure is sent
from the Community College to the Employer which speci
fies the issue(s) of noncompliance.
If noncompliance
is of such a nature that a cure cannot be reasonably
accomplished within twenty (20) days, the Community
College may, but need not, extend the period of cure to
a maximum of sixty (60) days.
(b) The Employer becomes insolvent or bankrupt,
or admits in writing its inability to pay its debts as
they mature, or makes an assignment for the benefit of
creditors, or applies or consents to the appointment of
a trustee or a receiver for the Employer or the major
part of its property.
(c) A trustee or receiver is appointed for the
Employer or for the major part of its property and the
order of such appointment is not discharged, vacated,
or
stayed
within
sixty
(60)
days
after
such
appointment.
(d ) Bankruptcy,
reorganization,
arrangement,
insolvency, or liquidation proceedings or other pro
ceedings for relief under any bankruptcy or similar law
or laws for the relief of debtors are instituted by or
against the Employer and, if instituted against the
Employer, are consented to, or, if contested by the
Employer, are not dismissed by the adverse parties or

by an order, decree or judgment within sixty (60) days
after such institution.
(e ) The Employer ceases or announces the cessa
tion
of operations at the Project site, unless such
operations are transferred to another facility in the
State of Iowa.
(f) The Employer directly or indirectly makes any
false or misleading representations or warranties in
the program application or this Agreement, or in any
reports, financial statements, or any other documents
which are provided to the Community College or the
Department of Economic Development.
(g) The Employer acts in any manner contrary to,
or fails to act in accordance with any provision of
this Agreement.
(h) The Employer takes corporate action to effect
any of the preceding conditions of default.
(i) The Employer fails to complete the
within the agreed period of time.

Project

(j) The Employer fails to achieve a net increase
in the number of employment positions at the Project
site.
The declaration of an event of default under Subsection (d)
above, and the exercise of remedies upon any such declaration
shall be subject to any applicable limitations of federal bank
ruptcy law affecting or precluding such declaration or exercise
during the pendency of or immediately following any bankruptcy,
liquidation or reorganization proceedings.
Section 4.2. Whenever an event of default has occurred, fur
ther training or payments to the Employer shall be suspended.
Section 4.3 Whenever an event of default has occurred, the
Employer shall immediately repay to the Department of Economic
Development all monies expended by the Employer and the Community
College from the Project Award.
The Employer shall also pay
interest on the amount to be repaid at the rate of
?. ^s %.
Interest shall accrue from the issuance date specified on the
Project Award check.
Section 4.4.
Whenever an event of default has occurred and
is continuing, the Community College may take whatever action at
law or in equity may appear necessary or desirable to collect the
amounts then due or to enforce performance and observance of any
other obligation or agreement of the Employer under this

-7 Agreement.
Notwithstanding the foregoing or any other provision
of this Agreement, the Community College shall never be obligated
to take any step which,
in its opinion, will ormight cause it to
expend time or money or incur liability.
Section 4.5.
No remedy conferred upon or reserved to the
Community College by this Agreement is intended to be exclusive
of any other available
remedy or remedies, but each and every
such remedy shall be cumulative and shall be in addition to every
other remedy now or hereafter existing at law, in equity or by
statute.
No delay or omission to exercise any right or power
accruing upon any default shall impair any such right or power or
shall be construed to be a waiver thereof, but any such right and
power may be exercised from time to time and as often as may be
deemed expedient.
In order to entitle the Community College to
exercise any remedy reserved to it in this Article, it shall not
be necessary to give any notice, other'than such notice as may be
expressly required herein.
Section 4.6.
In the event any agreement contained in this
Agreement should be breached by either party and thereafter
waived by the other party, such waiver shall be limited to the
particular breach so waived and shall not be deemed to waive any
other breach hereunder.
Section 4.7.
Whenever an event
is unresolved, the Community College
to the Iowa Department of Economic
collection action by that Department
•the State.

of default has occurred and
shall assign this Agreement
Development for appropriate
and the Attorney General of

ARTICLE V
MISCELLANEOUS
Section 5.1.
All notices, certificates, requests or other
communications hereunder shall be in writing and shall be deemed
to be sufficiently given when mailed by registered or certified
mail, postage prepaid, addressed to the appropriate address as
follows s
Community College:

Joseph A. Borgen, Ph.D.
President
Des Moines Area Community College
2006 S. Ankeny Blvd.
Ankeny, Iowa 50021

Employer:

Richard R. Konicek
President
Advantage Homes
2881 R Avenue
Adel, IA 50003
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Employer and the Community College may, by notice given
hereunder, designate any further or different addresses to which
subsequent notices, certificates, requests or other communica
tions shall be sent.
Section 5.2.
All covenants, stipulations, obligations and
agreements of the Community College contained in this Agreement
shall be effective to the extent authorized and permitted by
applicable law.
No such covenant, stipulation, obligation or
agreement shall be deemed to be a covenant, stipulation, obliga
tion or agreement of any present or future member, officer, agent
or employee of the Community College or its Board of Directors
other than in their official capacity, and neither the members of
the Board of Directors nor any official executing this Agreement
shall in any circumstances be liable personally or be subject to
any personal liability or accountability by reason of the cove
nants , stipulations, obligations or agreements of the Community
College contained herein.
Section 5.3.
This Agreement shall inure to the benefit of
and shall be binding in accordance with its terms upon the Commu
nity College, the Employer and their respective permitted succes
sors and assigns, provided that this Agreement may not be
assigned by the Employer without the express written consent of
the Community College and may not be assigned by the Community
College except as may otherwise be provided herein.
Section 5.4.
This Agreement may be executed in any number
of counterparts, each of which shall be regarded as an original
and all of which shall constitute but one and the same instru
ment .
Section 5.5.
If any provision of this Agreement, or any
covenant, stipulation, obligation, agreement, act, or action, or
part thereof made, assumed, entered into or taken thereunder or
any application thereof, is for any reason held to be illegal or
invalid, such illegality or invalidity shall not affect any other
provision or any other covenant, stipulation, obligation, agree
ment, act or action or part thereof, made, assumed, entered into,
or taken, each of which shall be construed and enforced as if
such illegal or invalid portion were not contained herein.
Nor
shall such illegality or invalidity or any application thereof
affect any legal and valid application thereof, and each such
provision, covenant, stipulation, obligation, agreement, act or
action, or part thereof shall be deemed to be effective, opera
tive, made, entered into or taken in the manner and to the full
extent permitted by law.
Section 5.6.
This Agreement shall be governed exclusively
by and construed in accordance with the laws of the State.

-9 Section 5.7.
The entire agreement of the parties is con
tained in this document.
Oral or written statements by either
party which are not contained herein are hereby rendered nullr
void and of no effect. This Agreement replaces all prior agree
ments , if any, between the parties with respect to the subject
matter hereof, and upon execution of this Agreement the relation
ship of the parties with respect to the subject matter hereof
shall be governed solely by this Agreement.
IN WITNESS WHEREOF, the Community College and the Employer
have caused this Agreement to be duly executed in their respec
tive names by their duly authorized officers, all as of the date
hereinabove written.
DES MOINES AREA COMMUNITY COLLEGE

By

,i k (title)
es 6
£ !>
da

(name)
ATTEST

Advantage Homes Corporation

(name of Employer)

Richard R. Konicek

(name)
(Seal)
ATTEST:

, Production Manager

(title)

/

President

(title)

-1 0 STATE OF IOWA
)

SS:

COUNTY OF POLK
19 *7*/, before me, the
On this
/3
day of
\lü V é _
.ic in and for* éaid State, personally
undersigneds a Notary Public
appeared
and / / £ c € a) r-m6PiS. to me personally
sworn,
known,
beingn j^y me
duly
- -- r who
----- —-----"
“J
_ -. -------, did say
-J that they are
J ( -- the
---------iR fJS iJbZ jQ f and O £
of Des Moines Area Community Col[ew4that no seal has been' procured by the said college; that
l instrument was signed on behalf of said college by authority
of its yÉoard of Directors; and that the said^Q^y^
and
3püÊAt 5 acknowledge the execution of said instrument to be
the voluntary act and deed of said college, by it and by them
voluntarily executed.

Notary Pufc)lI c i n and for the^State
(s& fëifoti $

Io w a

STATE OF
)

SS:

COUNTY OF
On this
/3
day of
# I9^f^, before me, the
undersigned,. a Notary Public ifY and for said State, personally
appeared
and
f to me personally
^known, who being_by me duly sworn, did say that they^ are the
that no seal has been procured
by the said co1
red bv
at the
corporation/ tha
seal affixed hereto is the seal of said corporation; that said
instrument was signed and sealed on behalf of said corporation by
authority of its Board of Directors; and that the said
andTVo
ov-)/VW?c~aeknowledqe the execution of said instrument to
be the voluntary act and deed of said corporation, by it and by

SE6:E6132303.93

EXHIBIT „A

DES MOINES AREA COMMUNITY COLLEGE
TRAINING OUTLINE
260F

COMPANY:

ADVANTAGE HOMES CORPORATION

TRAINING
Training Title Office Accounting____________________
Training Start April 18________________ Training Ends
Delivered Bv: Don Briggs Accounting_______________
Mike Kounke, trainer________________

Expenses:
Instructor Cost:
Mileage
Supplies
Equipment
Other
Total Costs :

$ 3,000
$___________
$___________
$___________
$___________
$ 3,000

Number of Employees to be trained

1_____

OUTLINE/COURSE DESCRIPTION:
Basic office accounting procedures using Unilink accounting software.

DMACC Training Plan Category:

I

EXHIBIT A-

DES MOINES AREA COMMUNITY COLLEGE
TRAINING OUTLINE
260F

COMPANY: ADVANTAGE HOMES CORPORATION

TRAINING
Training Title 1st Aid/CPR Training_____________________
Training Start TBA_______________________Training Ends
Delivered Bv: Green Guard, Inc._______________________

Expenses:
Instructor Cost: 2 sessions
Mileage
Supplies
Equipment
Other
Total Costs:
Number of Employees to be trained

$ 700
$__________
$__________
$__________
$__________
$ 700
20_____

OUTLINE/COURSE DESCRIPTION:
Topics covered include: victim assessment, basic life support, shock, bleeding, wounds, eye
injuries, poisoning, bums, bone, joint, and muscle injuries/splints, medical emergencies,
rescuing and moving victims.

DMACC Training Plan Category:

I

EXHIBIT À'

DES MOINES AREA COMMUNITY COLLEGE
TRAINING OUTLINE
260F

COMPANY:

ADVANTAGE HOMES CORPORATION

TRAINING
Training Title Quality System and Inspection Training___________________
Training Start TBD______________________ Training Ends_______________
Delivered Bv: PFS/TECO Corporation (Providing quality control, testing.
inspection and certification services to the building industry')

Expenses:
Instructor Cost:
Mileage
Supplies
Equipment
Other
Total Costs:

$ 6.000
$___________
$___________
$___________
$___________
$ 6,000

Number of Employees to be trained

20______

OUTLINE/COURSE DESCRIPTION:
PFS will come to Advantage Homes in Adel and review with the management team concepts
for developing the company quality system. This is expected to require at least 2 trips from
Madison, Wisconsin.

DMACC Training Plan Category:

I

EXHIBIT ¡A-.

DES MOINES AREA COMMUNITY COLLEGE
TRAINING OUTLINE
260F

COMPANY: ADVANTAGE HOMES CORPORATION

TRAINING
Training Title Job Skill Training Module & Materials Development
Training Start ASAP____________________ Training Ends________
Delivered Bv: DMACC______________________________________

Expenses:
Instructor Cost:
Mileage
Supplies
Equipment
Other
Total Costs:
Number of Employees to be trained

$ 11,175
$ 400
$ 1.000
$.
$
$ 12,575

20

OUTLINE/COURSE DESCRIPTION:
Development and delivery of job skill modules to include the basics of carpet laying,
plumbing, electrical, use and safety of hand and power tools, siding application, painting,
roofing, framing, and drywalling. These materials will be used by Advantage Homes trainers
to train and cross train all employees.

DMACC Training Plan Category: I

EXHIBIT À

DES MOINES AREA COMMUNITY COLLEGE
TRAINING OUTLINE
260F

COMPANY: ADVANTAGE HOMES CORPORATION

TRAINING
Training Title Basics of Supervision, including Supervisor as Trainer
Training Start TBA_____________________Training_Ends_________
Delivered Bv: DMACC Instructor (up to 46 hours)_______________

Expenses:
Instructor Cost:
Mileage
Supplies
Equipment
Other
Total Costs:
Number of Employees to be trained

$ 4,600
$ 400
$ 150
$________
$________
$ 5,150
6

OUTLINE/COURSE DESCRIPTION:
This course is designed to assist Advatage Homes management staff to acquire the necessary
supervisory skills to develop and maintain a productive motivated work force. Topics include
what management is and discussion of the four major functions of management. The course
is designed as a how-to hands-on course so that the skills learned are practiced and also will
provide the supervisor with the skills to teach new employees how to do the job.

DMACC Training Plan Category: II

EXHIBIT A

DES MOINES AREA COMMUNITY COLLEGE
TRAINING OUTLINE
260F

COMPANY: ADVANTAGE HOMES CORPORATION

TRAINING
Training Title Training Materials_____________________
Training Start NA_____________________ Training Ends
Delivered Bv: Various vendors______________________

Expenses:
Instructor Cost:
Mileage
Supplies
Equipment
Other
Total Costs:
Number of Employees to be trained

$_________
$_________
$_________
$ 6,000
$_________
$ 6.000
20

OUTLINE/COURSE DESCRIPTION:
The company will purchase a variety of training videos on safety, Right to Know, quality, air
tools, and a membership to the American Institute of Architects to allow for reduced purchase
price for a variety of videos and manuals that will assist in training of all new employees.

DMACC Training Plan Category: HI

EXHIBIT A

DES MOINES AREA COMMUNITY COLLEGE
TRAINING OUTLINE
260F

COMPANY: ADVANTAGE HOMES CORPORATION

TRAINING
____________________
Training Title Quality Seminar/Modular Homes
Training Start April 7__________________ Training Ends April 8, 1994______
Delivered Bv: PFS/TECO Corporation_________________________________
(Providing quality control, testing, inspection and certification
services to the building industry.)________________________
Expenses:
Instructor Cost:
Mileage
Supplies
Equipment
Other
Total Costs:

$ 750
$ 750
$_________
$_________
$_________
$ 1500

Number of Employees to be trained
OUTLINE/COURSE DESCRIPTION:

2
.

Seminar will cover codes, quality control procedures, quality control personnel, and the
quality control checklist.

DMACC Training Plan Category: IV

EXHIBIT B

>
13. LOAN INFORMATION

What is the loan amount being requested?

(cannot exceed $S0,000):

Complete the following chart to show how the loan will be used:
LOAN DISTRIBUTION
Classroom Training

$

On-The-Job Training

$

Other Training

$

6,000

College Administration

$

6.252

Legal Fees

$

323

Other Fees - Application

$

1.500

Reserves

$

Other

$

—

Total Loan Amount

$

43.000

This application is for a

: ( } forgivable

28,925

(X) repayable loan.

If this application is for a repayable loan, what is the total interest to be paid on the
loan:

$ 7.053.29_____________

If this application is for a repayable loan, what is the total obligation to be repaid (loan
interest) :

¿60.053.00_______

EXHIBIT C
PROJECT SITE

Advantage Homes Corporation
2881 R Avenue
Adel, IA 50003

|r REGULAR MEETING * i June 13, 1994
Attachment #3

Des Moines A rea Community College
Schedule of Planned SAB Expenditures
FY 1995
Organization
Alumni
Ankeny Substance
Abuse
Art
Awards and Recognition
Cam pus Chronicle
Bear Facts
Campus Recreation
Check Cashing
Club Funding
Club Travel
CCPD
Conference Travel
Contingency
Counseling Activities
Creative Writing
Dances/Concerts
Day C are C enter
Dram a
Em ergency Auto Service
Expressions
Hub Entertainment
International W e e k
Leadership Lectures
Lectures
O rganization/Operation
Peer Tutoring
Publications/Promotions
Recreation/Intram ural
Socials
Student Health
Student Projects
Ticket Sales
Boone Athletics

Total

Ankeny

Boone

Carroll

Newton

Urban

3 ,000
750

3 ,000
750
500
1,800
4 ,7 5 0

2 ,0 0 0
600

14,500
20 0
4,000
17,000
250
10,000
1,000
4 ,1 7 5
675
5,500
5,000

2,800

1,000
3 ,0 0 0
2,0 60

450

5,101
1,000

600
750
500
15,500
25 0
6 ,0 0 0
8,000
6,000
7,500
6 ,5 0 0

Total

450
250

2 ,0 0 0

4,600
550

1,000
6 ,0 0 0
2 ,5 0 0

1,050

548

1,400

500

4,7 65

1,500

15,000
4 ,0 0 0

9,975

5 ,5 4 8

39,601

4,500
2 ,0 0 0
4 ,7 5 0
4 ,0 0 0
7,000
500

10,000

142,350

2 4 ,1 0 0

»
ATTACHMENT "A"

500
3,800
4,750
600
14,500
200
7,800
2 0 ,0 0 0
250
17,161
2,450
4,175
675
5,500
5,000
600
750
500
15,500
250
8,450
8,250
11,600
14,050
10,598
4 ,500
3,900
4 ,750
25,265
11,000
10,500

22 1 ,5 7 4

“ REGULAR MEETING
- June 13, 1994
r Attachment #5

EVENSEN DODGE INC
F I N A N C I A L

C O N S U L T A N T S

REPORT OF BIDS

DES MOINES AREA
COMMUNITY COLLEGE

$ 5 ,0 0 0 ,0 0 0

General Obligation Anticipatory Warrants

June 13,1994

100 Court Avenue, Suite 215
Des Moines, IA 50309
515/282-6138
FAX 515/282-0252
tlanta
Boston
Columbus
Costa Mesa
inneapolis
N e w York
Orlando
Portland
123073/1
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Detroit
Fargo
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TO:

Administration and Board of Directors

FROM:

David M. Dirks
E v e n s e n D o d g e ,In c .

SUBJECT:

$5,000,000 Générai Obligation Anticipatory Warrants... ..... .

.....

Today, June 13, 1994, the sealed bids tabulated below werë received, opëiied and
reviewed. The bids reflect and are indicative of the curreht conditions in thé taxexempt market.

SNIC

f%) NIR

BIDDER

Address

Oopenheimer

N ew York

A. H. W i l l i a m s

Philadelphia

169 ,204 ;56

3:7485

R o b e r t W.

Milwaukee

1 7 0 , 049.66

3.7556

Minneapolis

176,583.33

3.90

Ch i c a g o

178,797.23

3.9488

Fi r s t a r

MiIwaukee

180 »975 * 28

3 i997

Un ited M i s s o u r i

K a n s a s City

185 , 6 3 8 . 8 9

4 i 10

John G.
Harris

Bairk

Kinnark
Trust

$ 168 ;866 ¿_67

3:729

WE RECOMMEND AWARD TO O p p e n h e i m e r of New Yor k
Thank you fo r the opportunity to be o f service to the College. We are available to
answer any questions you may have on this or any other issue in the future.

100 Court Avenue, Suite 215
Des Moines, IA 50309
A 11 n n I o 5 1 5 / 2 8 2 - 6 ; l 3 a
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[Detroit
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P . C .

OFFICIAL BID FORM
Members of the Board of Directors
Des Moines Area Community College
(Merged Area XI), State of Iowa

Sale Date: June 13, 1994

Members of the Board of Directors:
For the principal amount of $5,000,000 General Obligation Anticipatory Warrants of your College, legally issued and as
described in the Notice of Sale, we will pay the College $ J j O/O/D
(not less than $5,000,000) plus accrued
interest on the total principal of $5,000,000 to date of delivery, provided the Warrants bear interest at the rate o C 3 i_ 2 ^ “Said interest is payable at maturity.
This bid is made for prompt acceptance and subject to the conditions of the Notice of Sale.
In making this offer, we accept the terms and conditions as defined in the Notice of Sale published in the Official Statement
dated June 3, 1994. All blank spaces of this offer are intentional and are not to be construed as an omission. Our good faith
deposit in the amount of $50,000 is enclosed or will be wired to the College immediately following the opening of bids if we
are the successful bidder.

submitted,

NOT PART OF THIS BID:

Explanatory Note: According to our computation, this
bid involves the following: ^ ^

S

U

& _______________
(A list of the firms associated
reverse side of this proposal.)

Net Interest Cost
S .- ? X
Net Interest Rate

S y n d k ^ Manager

e?

%

♦♦♦♦♦♦♦♦♦ut*******************************************************
The foregoing offer is hereby accepted by and on behalf of the Des Moines_Area Community College, Des Moines, Iowa,
this 13th day of June, 1994.

(Title)

(Tifie) D a r r e l l E . R o b e r ts
V ic e P r e s i d e n t B u s in e s s S e r v ic e s

Des Moines, Iowa
June 13, 1994

The Board o f Directors of the Des Moines Area Community College o f the Counties of
Adair, Audubon, Boone, Carroll, Cass, Clarke, Crawford, Dallas, Greene, Guthrie, Hamilton,
Hardin, Jasper, Lucas, Madison, Mahaska, Marion, Marshall, Polk, Poweshiek, Shelby, Story
and Warren, State of Iowa, met in regular session on the 13th day of June, 1994 at four o'clock
p.m., at the Urban Campus of the College in Des Moines, Iowa. The meeting was called to order
and there were present President Doug Shull
in the chair and the following named Board
Members:
Harold Belken, Susan Clouser, Lloyd Courter, Dale Froehlich,
Dick Johnson, Gerry Pecinovsky, Madelyn Tursi
Absent:

Nancy Vtolf-Keith

This being the time and place for the consideration o f bids for the sale o f $5,000,000 in
aggregate principal amount o f Anticipatory Warrants of the College (the "Warrants") for the
1994-1995 fiscal year, the President opened the meeting for the acceptance o f the best bid for the
Warrants. The following sealed bids had been received in the office o f the President o f the
College prior to 11:00 a.m. on the date o f the sale and were referred to the Board and filed:

Oppenheimer & Co., New York, New York
A. H. Williams & Co., Inc., Philadelphia, Pennsylvania
Robert W. Baird & Co., Inc., Milwaukee, Wisconsin
John G. Kinnard & Company, Minneapolis, Minnesota
Harris Trust and Savings Bank, Chicago, Illinois
United Missouri Bank, N.A., Kansas City, Missouri
Firstar Bank Milwaukee, N. A., Milwaukee, Wisconsin

The best sealed bid was as follows:
Name & Address of Bidder: Oppenheimer & Co.
New York, New York
Net Interest Rate: 3.729%
Net Interest Cost: $168,866.67

-2Whereupon, Director H. Bel ken
introduced and caused to be read a Resolution
entitled "Resolution Directing the Sale of Anticipatory Warrants in the Aggregate Principal
Amount of $5,000,000" and moved its adoption. Director G. Pecinovsky
seconded the
motion to adopt, and after due consideration of said Resolution by the Board, the roll was called
and the vote was as follows:
Ayes:

Belken, Clouser, Courter, Froehlich, Johnson, Pecinovsky,
Tursi, Shull

Nays:

none__________________________________________________________

Whereupon, the President declared the Resolution, a copy o f which is attached hereto,
duly adopted and signed his approval thereto.

Upon motion and vote, the meeting adjourned.

President, Board o f Directors
Attest:

Secretary, Board of Directors

RESOLUTION
RESOLUTION DIRECTING THE SALE OF ANTICIPATORY WARRANTS
IN THE AGGREGATE PRINCIPAL AMOUNT OF $5,000,000

WHEREAS, Des Moines Area Community College (hereinafter referred to as the
"College"), of the Counties of Adair, Audubon, Boone, Carroll, Cass, Clarke, Crawford, Dallas,
Greene, Guthrie, Hamilton, Hardin, Jasper, Lucas, Madison, Mahaska, Marion, Marshall, Polk,
Poweshiek, Shelby, Story and Warren, State of Iowa (the Counties served by the College being
hereinafter referred to as the "Merged Area"), is an area community college and a body politic
organized and existing under the laws o f the State o f Iowa, and is authorized and empowered by
Chapter 74 o f the Code of Iowa, as amended (hereinafter referred to as the "Act"), to issue
Warrants in anticipation of the revenues of its general fund for a fiscal year; and
WHEREAS, the College has determined that the amount necessary to fund its cash flow
deficit during the 1994-1995 fiscal year and provide a reasonable working capital reserve will
require the issuance by the College of not to exceed $5,000,000 aggregate principal amount of its
Anticipatory Warrants pursuant to the provisions of the Act; and
WHEREAS, it is proposed to issue $5,000,000 aggregate principal amount of
Anticipatory Warrants of the College (the Warrants"); and
WHEREAS, the Warrants have been offered for sale pursuant to notice published as
required by law and bids have been received for the purchase of the Warrants; and
WHEREAS, the Board has determined that the most favorable bid received was from
Oppenheimer & Co., of New York, New York (the "Purchaser"), and that the terms of said bid
are as follows:
Maturity

Principal Amount

Interest Rate

$5,000,000

3.75%

May 31,1995

Price: $5,000,925
Net Interest Cost: $168,866.67
Net Interest Rate: 3.729%
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NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE
DES MOINES AREA COMMUNITY COLLEGE AS FOLLOWS:
Section 1. That the bid received from the Purchaser is hereby determined to be the most
favorable bid received by the College and the sale of the Warrants to the Purchaser upon the
terms set forth in the bid, a copy of which is attached hereto, is hereby approved.
Section 2. That the form o f bid for the purchase of the Warrants by the Purchaser is
hereby approved and ratified, and the President o f the Board of Directors is authorized to execute
the bid form and to proceed with the arrangements and execute such other documents as the
officers of the College deem necessary to complete the sale of the Warrants to the Purchaser.
Section 3. That the notice of the sale of the Warrants and all acts of the Secretary done in
furtherance of the sale o f the Warrants are hereby ratified and approved.
Section 4. That the Board o f Directors hereby ratifies and confirms the preparation,
distribution to prospective purchasers, and use o f the Official Statement in connection with the
sale of the Warrants, and further authorizes the information contained therein to be used in
connection with the sale of the Warrants.
Section 5. That all Resolutions and parts thereof in conflict herewith are hereby repealed
to the extent of such conflict.

Passed and approved this 13th day of June, 1994.

President of the Board o f Directors
Attest:

Secretary o f the Board o f Directors

-3STATE OF IOWA

)
) SS:
COUNTY OF POLK )

I, Helen Harris, Secretary of the Board o f Directors of Des Moines Area Community
College, do hereby certify that I have in my possession or have access to the complete corporate
records of said College and o f its Board of Directors and officers; and that I have carefully
compared the transcript hereto attached with the aforesaid corporate records and that said
transcript hereto attached is a true, correct and complete copy of all o f the corporate records
showing the action taken with respect to the matters set forth therein by the Board o f Directors of
said College on June 13, 1994, which proceedings remain in full force and effect, and have not
been amended or rescinded in any way; that such meeting was duly and publicly held in
accordance with the Notice o f Meeting and tentative agenda, a copy of which was timely served
on each member o f the Board of Directors and posted on a bulletin board or other prominent
place easily accessible to the public and clearly designated for that purpose at the principal office
of the Board of Directors (a copy of the face sheet of said agenda being attached hereto) pursuant
to the rules o f the Board of Directors and the provisions o f Chapter 21, Code of Iowa, as
amended, upon reasonable advance notice to the public and media at least twenty-four (24) hours
prior to the commencement o f the meeting as required by said law and with members of the
public in attendance. I further certify that the individuals named in the attached proceedings
were on the date thereof duly and lawfully possessed o f their respective offices as indicated
therein, that no vacancies on the Board of Directors existed except as may be stated in said
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the
organization, existence or boundaries o f the College or the right of the individuals named therein
as officers to their respective positions.
WITNESS my hand hereto affixed this 13th day of June, 1994.

Secretary of the Board o f Directors

B W I 2 0 0 4 .9 3
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Des Moines, Iowa
June 13,1994

The Board of Directors o f the Des Moines Area Community College (Merged Area XI) in
the Counties o f Adair, Audubon, Boone, Carroll, Gass, Clarke, Crawford, Dallas, Greene,
Guthrie, Hamilton, Hardin, Jasper, Lucas, Madison, Mahaska, Marion, Marshall, Polk,
Poweshiek, Shelby, Story and Warren, State of Iowa met in regular session on the 13th day of
June, 1994 at four p.m., at the Urban Campus of the College in Des Moines, Iowa. The
meeting was called to order and there were present
Doug Shull_________ , President of the
Board, in the chair, and the following named Board Members:
Harold Pel ken, Susan Clnuspr, Lloyd CourteryDale Froehlich-------Dick Johnson, Gerry Pecinovsky, Madelyn Tursi_______________________

Absent: Nancy Wolf-Keith

__________________________________________

Matters were discussed concerning the issuance of Anticipatory Warrants of the College
for the 1994-1995 fiscal year. Following a discussion of the proposal, Board Member
H. Bel ken
introduced and caused to be read a resolution entitled "Resolution
Authorizing the Issuance of $5,000,000 of Anticipatory Warrants o f Des Moines Area
Community College For the 1994-1995 Fiscal Year"; and moved its adoption. The motion was
seconded by Board Member G. Pecinovsky . After due consideration o f said resolution by
the Board, the President put the question on the motion and, the roll being called, the following
named Board Members voted:
Belken, Clouser, Court.Rr, Frnphlich, Johnson, ■Pecinovsky-i-Tursi,
Shul 1
Nays: none___________________________________________________________

Ayes:

Whereupon, the President declared the resolution, a copy of which is attached hereto,
duly adopted and signed his approval thereto.

of the
D w
ill, President
Pre
Board of Directors

Helen M. Harris, Secretary of
the Board of Directors

T

RESOLUTION AUTHORIZING THE ISSUANCE OF $5,000,000
OF ANTICIPATORY WARRANTS OF DES MOINES AREA
COMMUNITY COLLEGE FOR THE 1994-1995 FISCAL YEAR

WHEREAS, Des Moines Area Community College (hereinafter referred to as the
"College"), of the Counties of Adair, Audubon, Boone, Carroll, Cass, Clarke, Crawford, Dallas,
Greene, Guthrie, Hamilton, Hardin, Jasper, Lucas, Madison, Mahaska, Marion, Marshall, Polk,
Poweshiek, Shelby, Story and Warren, State of Iowa, (the Counties served by the College being
hereinafter referred to as the "Merged Area"), is an area community college and a body politic
organized and existing under the laws of the State of Iowa, and is authorized and empowered by
Chapter 74 of the Code of Iowa, as amended (hereinafter referred to as the "Act"), to issue
Warrants in anticipation o f the revenues of its general fund for a fiscal year; and
WHEREAS, the College has determined that the amount necessary to fund its cash flow
deficit during the 1994-1995 fiscal year and provide a reasonable working capital reserve will
require the issuance by the College of not to exceed $5,000,000 aggregate principal amount of its
Anticipatory Warrants pursuant to the provisions o f the Act; and
WHEREAS, it is proposed to issue $5,000,000 aggregate principal amount of
Anticipatory Warrants of the College (the "Warrants"); and
WHEREAS, the Warrants have been offered for sale and sold pursuant to notice in
accordance with the law and the Board of Directors is ready to proceed with issuance of the
Warrants;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE
DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1. Definitions. The following terms shall have the following meanings in this
Resolution unless the text expressly or by implication requires otherwise:
(a)

"Act" shall mean Chapter 74 of the Code of Iowa, as amended;

(b)
"Authenticating Agent" shall mean Norwest Bank Iowa, National
Association, or such successor as shall be approved by the College;
(c)
"Board" shall mean the Board of Directors of the College, or its
successor in function;
(d)
"College" or "Issuer" shall mean Des Moines Area Community
College, Ankeny, Iowa;
(e)
"Current General Fund Revenues" means the revenues o f the
General Fund in the 1994-1995 Fiscal Year, including all taxes and revenues
which are required by law to be deposited in the General Fund for the 1994-1995
Fiscal Year;
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(f)
"Fiscal Year" shall mean the twelve months' period beginning on
July 1 of each year and ending on the last day o f June of the following year, or
any other consecutive twelve month period adopted by the Board or by law as the
official accounting period of the College;
(g)

"General Fund" means the General Fund of the College;

(h)
"Independent Auditor" shall mean an independent firm o f Certified
Public Accountants or the Auditor of State;
(i)
"Original Purchaser" shall mean the purchaser or purchasers o f the
Warrants from the College at the time o f their original issuance;
(j)
"Paying Agent" shall mean either Norwest Bank Iowa, National
Association, Des Moines, Iowa, or such successor or successors as may be
approved by the College as prescribed herein and who shall carry out the duties
prescribed herein as the College's agent to provide for the payment of principal of
and interest on the Warrants as the same shall become due;
(k)
"President" shall mean the President o f the Board or such other
officer o f a successor governing body as shall be charged with substantially the
same duties and responsibilities;
(1)
"Registrar" shall mean Norwest Bank Iowa, National Association
of Des Moines, Iowa or such successor as may be approved by the College as
provided herein and who shall carry out the duties prescribed herein with respect
to maintaining a registrar of the owners of the Warrants. Unless otherwise
specified, the Registrar shall also act as Transfer Agent for the Warrants;
(m) "Secretary" shall mean the Secretary of the Board or such other
officer of a successor governing body as shall be charged with substantially the
same duties and responsibilities with respect to the execution and delivery o f the
Warrants issued hereunder;
(n) , "Treasurer" shall mean the College Treasurer or such other officer
as shall succeed to the same duties and responsibilities with respect to the
payment of the Warrants issued hereunder; and
(o)
"Warrants" shall mean the $5,000,000 aggregate principal amount
of Des Moines Area Community College Anticipatory Warrants authorized to be
issued by this Resolution.
Section 2. Authorization and Purpose. There are hereby authorized to be issued pursuant
to the Act and in compliance with the laws and Constitution of the State, the Warrants in the

-3aggregate principal amount of $5,000,000 for the purpose of funding the cash flow deficit of the
College during the 1994-1995 Fiscal Year and providing a reasonable working capital reserve.
.Section 3. Source o f Payment.»^As provided and required by the Act, the Warrants andinterest thereon shall be payable solely from the General Fund.
The College hereby pledges to the payment of the Warrants the Current General Fund
Revenues, including any earnings thereon and the unexpended proceeds of the Warrants and any
other amounts in the General Fund, or otherwise legally available to the College, to the extent
necessary to pay the principal and interest on the Warrants as the same becomes due.
Section 4. Warrant Details. Execution and Redemption.
(a)
Warrant Details. The Warrants shall be dated the date o f their
issuance and bear interest from the date thereof, until payment thereof, at the
principal office o f the Paying Agent, said interest being payable on maturity and
computed on the basis of a 365-day year and actual days elapsed.
The Warrants shall be executed by the manual or facsimile signature o f the
President and attested by the manual or facsimile signature of the Secretary. The
Warrants shall be issued in frilly registered form and shall be payable as to both
principal and interest at the office o f the Paying Agent, The Warrants are not
subject to redemption prior to maturity.
The Warrants shall be in the
denomination o f $5,000 each or any integral multiple thereof. The Warrants shall
mature and bear interest as follows:
Interest
Rate

Principal
Amount

Maturity
(May 31)

3.75%

$5,000,000

1995

Section 5. Registration of Warrants: Appointment o f Registrar; Transfer: Ownership;
Delivery: and Cancellation.
(a)
Registration. The ownership o f Warrants may be transferred only
by making of an entry upon the books kept for the registration and transfer of
ownership of the Warrants, and in no other way. Norwest Bank Iowa, National
Association is hereby appointed as Registrar under the terms of this Resolution
and under the provisions of a separate agreement with the College. The Registrar
shall maintain the books of the College for the registration of ownership o f the
Warrants for the payment of principal of and interest on the Warrants as provided
in this Resolution. All Warrants shall be negotiable as provided in Article 8 o f the
Uniform Commercial Code subject to the provisions for registration and transfer
contained in the Warrants and in this Resolution.
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(b)
Transfer. The ownership of any Warrant may be transferred only
upon the Registration Books kept for the registration and transfer o f Warrants and
only upon surrender thereof at the principal office of the Registrar together with
an assignment duly executed by the holder or his duly authorized attorney in fact
in such form as shall be satisfactory to the Registrar, along with the address and
social security number or federal employer identification number o f such
transferee (or, if registration is to be made in the name of multiple individuals, of
all such transferees). In the event that the address of the registered owner o f a
Warrant (other than a registered owner which is the nominee of the broker or
dealer in question) is that of a broker or dealer, there must be disclosed on the
Registration Books the information pertaining to the registered owner required
above. Upon the transfer o f any such Warrant, a new fully registered Warrant, of
any denomination or denominations permitted by this Resolution in aggregate
principal amount equal to the unmatured and unredeemed principal amount of
such transferred fully registered Warrant, and bearing interest at the same rate and
maturing on the same date or dates shall be delivered by the Registrar.
(c)
Registration of Transferred Warrants. In all cases of the transfer of
the Warrants, the Registrar shall register, at the earliest practicable time, on the
Registration Books, the Warrants, in accordance with the provisions of this
Resolution.
(d)
Ownership. As to any Warrant, the person in whose name the
ownership o f the same shall be registered on the Registration Books o f the
Registrar shall be deemed and regarded as the absolute owner thereof for all
purposes, and payment of or on account o f the principal of any such Warrants and
the interest thereon shall be made only to or upon the order o f the registered
owner thereof or his legal representative. All such payments shall be valid and
effectual to satisfy and discharge the liability upon such Warrant, including the
interest thereon, to the extent o f the sum or sums so paid.
(e)
Cancellation. All Warrants which have been redeemed shall not be
reissued but shall be canceled by the Registrar. All Warrants which are canceled
by the Registrar shall be destroyed and a certificate of the destruction thereof shall
be furnished promptly to the College; provided that if the College shall so direct,
the Registrar shall forward the canceled Warrants to the College.
(f)
Non-Presentment of Warrants. In the event any payment check
representing payment of interest on the Warrants is returned to the Paying Agent
or a Warrant is not presented for payment of principal at the maturity or
redemption date, if funds sufficient to pay such interest or principal on Warrants
shall have been made available to the Paying Agent for the benefit o f the owner
thereof, all liability o f the College to the owner thereof for such interest or for the
payment o f such Warrants shall forthwith cease, terminate and be completely
discharged, and thereupon it shall be the duty of the Paying Agent to hold such
funds without liability for interest thereon, for the benefit of the owner o f such

-5Warrants who shall thereafter be restricted exclusively to such funds for any claim
of whatever nature on his part under this Resolution or on, or with respect to, such
interest or principal on Warrants. The Paying Agent's obligation to hold such
funds shall continue for a period equal to six months following the date on which
such interest or principal became due, whether at maturity, or at the date fixed for
redemption thereof, or otherwise, at which time the Paying Agent shall surrender
any remaining funds so held to the College, whereupon any claim under this
Resolution by the holder of such Warrants of whatever nature shall be made upon
the College.
(g)
Registration and Transfer Fees. The Registrar shall furnish to each
owner, at the College's expense, one Warrant. The Registrar shall furnish
additional Warrants in lesser denominations (but not less than the minimum
denomination) to an owner who so requests and pays to the Registrar the cost of
issuance thereof determined to be two dollars per additional Warrant.
Section 6. Reissuance of Mutilated. Destroyed. Stolen or Lost Warrants. In case any
outstanding Warrant shall become mutilated or be destroyed, stolen or lost, the College shall at
the request of the Registrar authenticate and deliver to the Registrar a new Warrant of like tenor
and amount as the Warrant so mutilated, destroyed, stolen or lost, in exchange and substitution
for each mutilated Warrant, upon surrender of such mutilated Warrant, or in lieu of and
substitution for the Warrant destroyed, stolen or lost, upon filing with the Registrar evidence sat
isfactory to the Registrar and College that such Warrant has been destroyed, stolen or lost and
proof of ownership thereof, and upon furnishing the Registrar and College with satisfactory
indemnity and complying with such other reasonable regulations as the College may prescribe
and paying such expenses as the College may incur in connection therewith.
Section 7. Book-Entrv-Onlv Warrants. The ownership of the Warrants shall initially be
evidenced by one (1) fully registered Warrant in the aggregate principal amount of $5,000,000,
registered in the name of Cede & Co., as nominee of The Depository Trust Company (“DTC”).
In the event the College determines that the continuation of the system o f book-entry-only
transfers through DTC (or a successor securities depository) is not in the best interests of the
owners of beneficial interests in the Warrants (the “Beneficial Owners”) or is burdensome to the
College, the College will notify DTC and the Registrar, whereupon DTC will notify DTC
participants of the availability through DTC of Warrant certificates. In such event, the College
shall issue and the Registrar shall transfer and exchange Warrant certificates as requested by
DTC of like principal amount and series, in denominations authorized in Section 4 hereof, to the
identifiable Beneficial Owners in replacement of such Beneficial Owners’ beneficial interests in
the Warrants.
Section 8. Payment. Payments of principal and interest, upon full redemption, made in
respect of any Warrant, shall be made by the Paying Agent upon presentation o f the Warrant to
the registered holder thereof or to their designated agent as the same appear on the books of the
Registrar on the maturity date. All such payments shall fully discharge the obligations of the
College in respect of such Warrants to the extent of the payments so made. Payment o f principal
and interest shall only be made upon surrender of the Warrant to the Paying Agent.
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Section 9. Execution, Authentication and Delivery of_the_Warrants. Upon the adoption
of this resolution, the President and Secretary shall execute and deliver the Warrants to the
Authenticating Agent who shall authenticate the Warrants and deliver the same to or upon order
of the Original Purchaser. No Warrant shall be valid or obligatory for any purpose or shall be
entitled to any right or benefit hereunder unless the Authenticating Agent shall duly endorse and
execute on such Warrant a certificate herein set forth. Such certificate upon any Warrant
executed on behalf o f the College shall be conclusive evidence that the Warrant so authenticated
has been duly issued under this Resolution and that the holder thereof is entitled to the benefits of
this Resolution.
No Warrants shall be authenticated and delivered by the Authenticating Agent unless and
until there shall have been provided the following:
1.
A certified copy o f the resolution of the College authorizing the
issuance of the Warrants;
2.
A written order o f College signed by the Treasurer directing the
authentication and delivery of the Warrants to or upon the order of the Original
Purchaser upon payment o f the purchase price as set forth therein; and
3.
The approving opinion of Davis, Hockenberg, Wine, Brown,
Koehn & Shors, P.C., Bond Counsel, concerning the validity and legality o f all
the Warrants.
Section 10. Warrant Form. The form and content of the Warrants shall be substantially
as follows:
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FORM OF WARRANT
(Front)

$

No.___________

UNITED STATES OF AMERICA
STATE OF IOWA
DES MOINES AREA COMMUNITY COLLEGE
ANTICIPATORY WARRANT
Rate

Maturity

Warrant D_ate.

3.75%

May 31,1995

July 5,1994

Cusip No.

REGISTERED HOLDER:
PRINCIPAL SUM:
The Des Moines Area Community College in the Counties of Adair, Audubon, Boone,
Carroll, Cass, Clarke, Crawford, Dallas, Greene, Guthrie, Hamilton, Hardin, Jasper, Lucas,
Madison, Mahaska, Marion, Marshall, Polk, Poweshiek, Shelby, Story and Warren, State of Iowa
(the "College"), for value received, promises to pay from the sources and as hereinafter provided,
on the maturity date indicated above, to the Registered Holder shown above or registered assigns,
the principal sum shown above, with interest on said sum from the date hereof until payment of
principal at the rate per annum specified above, in lawful money of the United States o f America,
only upon presentation and surrender hereof, at the principal office o f Norwest Bank Iowa,
National Association, Des Moines, Iowa, Paying Agent and Registrar o f this issue, or its
successors.
Interest and principal shall be paid to the registered holder of the Warrant as shown on the
records of ownership maintained by the Registrar. This Warrant is not redeemable prior to its
stated date of maturity.
This Warrant is one of a series of warrants in the aggregate principal amount of
$5,000,000 issued pursuant to the provisions of Chapter 74 o f the Code of Iowa, as amended, and
a resolution duly adopted by the Board of Directors of the College on June 13, 1994 (the
"Resolution"), for the purpose of funding the College's cash flow deficit for the 1994-1995 fiscal
year and providing a reasonable working capital reserve.
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This Warrant is payable from and secured solely by revenues of the General Fund of the
College in the fiscal year ending June 30, 1995 including the unexpended Warrant proceeds, if
any, and investment earnings on the General Fund, which amounts have been pledged therefor
pursuant to the Resolution. The Warrants may also be paid from any other legal source available
to the College.
For a more complete statement for the basis upon which this Warrant has been issued,
reference is made to the Resolution of which notice is hereby given and is hereby made a part
hereof.
Notice hereunder may be given by registered mail to the owner of record o f the Warrant
at the address shown on the books of the Registrar and shall be deemed complete upon mailing.
Ownership of this Warrant may be transferred only by transfer upon the books kept for
such purpose by, Norwest Bank Iowa, National Association, the Registrar. Such transfer on the
books shall occur only upon presentation and surrender of this Warrant at the principal office of
the Registrar, together with an assignment duly executed by the owner hereof or his duly autho
rized attorney in such form as shall be satisfactory to the Registrar. The College reserves the
right to substitute the Registrar and Paying Agent but shall, however, give 60 days' notice to
registered Warrantholders o f such change. All Warrants shall be negotiable as provided in
Article 8 of the Uniform Commercial Code, subject to the provisions for registration and transfer
contained in the Resolution.
IT IS HEREBY CERTIFIED, RECITED AND DECLARED that all conditions, acts and
things required by the Constitution and laws of the State of Iowa to exist, to have happened, and
to have been performed precedent to and in the issuance o f this Warrant do exist, have happened
and have been performed in due time, form and manner as required by law; that this Warrant and
the series o f which it forms a part, are payable from and secured by a pledge o f the General Fund
revenues of the College; and that the issuance of this Warrant and the issue of Warrants of which
this Warrant is one does not violate any constitutional or statutory limitation of indebtedness.
This Warrant shall not be valid or become obligatory for any purpose or be entitled to any
security or benefit under the Resolution until the certificate o f authentication hereon shall have
been signed by the Registrar.

IN TESTIMONY WHEREOF, the College by its Board o f Directors, has caused this
Warrant to be signed by the manual signature of the President o f its Board o f Directors and
attested by the manual signature of the Secretary of its Board of Directors, and to be
authenticated by the manual signature of an officer o f the Registrar.
Dated:_________________
This is one of the Warrants
described in the within
mentioned resolution.

DES MOINES AREA COMMUNITY COLLEGE

Norwest Bank Iowa,
National Association

Attest:
(Secretary’s signature)__________
Secretary o f the Board of Directors of
Des Moines Area Community College

By.____________ __
Authorized Officer

BY:

(President's signatured________________
President o f the Board of Directors of
Des Moines Area Community College

-10(Back o f Warrant)

It is certified that the following is a correct and
complete copy of the opinion o f bond counsel
issued as o f the date of delivery o f the issue of
which this Warrant is a part.
(Secretary's signature)___________________
Secretary of the Board of Directors of
Des Moines Area Community College

[Insert Opinion of Bond Counsel]

-11(Continuation o f Back o f Warrant)

ASSIGNMENT
For value received, the undersigned hereby sells, assigns and transfers unto
___________________________ the within Warrant and does hereby irrevocably constitute and
appoint___________________________ Registrar, attorney in fact to transfer the said Warrant on
the books kept for registration of the within Warrant, with full power of substitution in the
premises.
Dated

(Signature o f registered owner(s))

(Persons(s) executing this Assignment sign(s) here)

SIGNATURE
GUARANTEED

)
)___________________________________________
IMPORTANT - READ CAREFULLY

The signature(s) to this Power must correspond with the name(s) as written upon the face of the
certificate(s) or warrant(s) in every particular without alteration or enlargement or any change
whatever. Signature guarantee should be made by a member or member organization of the New
York Stock Exchange, members of other Exchanges having signatures on file with transfer
agents or by a commercial bank or trust company.

-12(Continuation o f Back o f Warrant)

INFORMATION REQUIRED FOR REGISTRATION OF TRANSFER

Name of Transferee(s)___________________________________________
Address of Transferee(s)
__________________________________________________________
Social Security or Tax
Identification Number of Transferee(s)______________________________________________
Transferee is a(n):
Individual*.___________________________ Corporation__________________________________
Partnership___________________________ Trust________________________________________

*If the certificate is to be registered in the names of multiple individual owners, the names of all
such owners and one address and social security number must be provided.
The following abbreviations, when used in the inscription on the face o f this certificate,
shall be construed as though written out in full according to applicable laws or regulations:
TEN COM - as tenants in common
TEN ENT - as tenants by the entireties
JT TEN
- as joint tenants with right of survivorship
and not as tenants in common
UNIF GIFT MIN ACT - ............... Custodian................
(Cust)
(Minors)
under Uniform Gifts to Minors
Act.............................................
(State)

(End of Warrant)
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Section 11. Right to Name Substitute Paying Agent or Registrar. The College reserves
the right to name a substitute or successor Paying Agent or Registrar upon giving 60 days'
written notice to each registered Warrantholder. The College may name a co-paying agent at any
time.
Section 12. Non-Arbitrage Covenants. The College reasonably expects and covenants
that no use will be made of the proceeds from the issuance and sale of the Warrants which will
cause any of the Warrants to be classified as arbitrage bonds within the meaning of Section 148
of the Internal Revenue Code of 1986, and that throughout the term of the Warrants it will
comply with all requirements of said statute and any regulations issued thereunder.
To the best knowledge and belief of the College, there are no facts or circumstances that
would materially change the foregoing statements or the conclusion that it is not expected that
the proceeds o f the warrants will be used in a manner that would cause the Warrants to be
arbitrage bonds. The Treasurer is hereby directed to deliver a certificate at the time of issuance
of the Warrants to certify as to the reasonable expectations of the College at that date.
Section 13. Remedies of Warrantholders. Except as herein expressly limited the holder
or holders o f the Warrants shall have and possess all the rights of action and remedies afforded
by the common law, the Constitution and statutes of the State, and of the United States of
America, for the enforcement of payment of their Warrants, and of the pledge o f the revenues
made hereunder, and of all covenants of the College hereunder.
Section 14. Discharge and Satisfaction of Warrants. The covenants, liens and pledges
entered into, created or imposed pursuant to this Resolution may be fully discharged and satisfied
with respect to the Warrants in any one or more of the following ways:
(a)
By paying the Warrants when the same shall become due and
payable; and
(b)
By depositing in trust with the Treasurer, or with a corporate
trustee designated by the Board for the payment of said obligations and
irrevocably appropriating exclusively to that purpose an amount in cash or direct
obligations o f the United States the maturities and yield o f which shall be
sufficient to retire at maturity all of the Warrants together with the interest thereon
to maturity.
Upon such payment or deposit o f money or securities, or both, in the amount and manner
provided by this Section, all liability o f the College with respect to the Warrants shall cease,
determine and be completely discharged, and the holders thereof shall be entitled only to
payment out o f money or securities so deposited.
Section 15. Resolution a Contract. The provisions of this Resolution shall constitute a
contract between the College and the holder or holders of the Warrants, and after the issuance of
any of the Warrants no change, variation or alteration of any kind in the provisions of this
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Resolution shall be made in any manner which would be adverse to the interests o f the holders of
the Warrants.
Section 16. Designation of Warrants as Qualified Obligations. The College hereby
designates the Warrants as "qualified tax-exempt obligations" within the meaning o f Section
265(b) of the Code (relating to pro rata allocation of interest expense of financial institutions to
tax-exempt interest).
Section 17. Severability. It is hereby declared that the sections, clauses, sentences and
parts of this Resolution are severable, and are not matters of mutually essential inducement, it
being the intention of the College to comply in all respects with the Constitution and statutes of
the State of Iowa, and if any one or more sections, clauses, sentences or parts or this Resolution
shall for any reason be questioned in any court or shall be judged unconstitutional or invalid,
such judgment shall not impair or invalidate the remaining provisions of this Resolution, and
shall be confined in its operation to the specific provision or provisions so held unconstitutional
or invalid and the inapplicability or invalidity of any section, clause, sentence or part of this
Resolution in any one or more instances shall not be taken to affect or prejudice its applicability
or validity in any other instance.
Section 18. Further Action. The officers o f the College are hereby authorized to take
such further action as may be necessary to carry out the intent and purpose of this Resolution.
Section 19. Repeal o f Conflicting Ordinances or Resolutions and Effective Date. All
other ordinances, resolutions and orders, or parts thereof, in conflict with the provisions of this
Resolution are, to the extent of such conflict, hereby repealed; and this Resolution shall be in
effect from and after its adoption.
PASSED AND APPROVED this 13th day o f June, 1994.

______________________

Presidenfof the Board of Directors
ATTEST:

Secretary of the Board of Directors

J
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STATE OF IOWA
COUNTY OF POLK

)
) SS:
)

I, Helen Harris, Secretary of the Board of Directors of the Des Moines Area Community
College (Merged Area XI) in the Counties of Adair, Audubon, Boone, Carroll, Cass, Clarke,
Crawford, Dallas, Greene, Guthrie, Hamilton, Hardin, Jasper, Lucas, Madison, Mahaska, Marion,
Marshall, Polk, Poweshiek, Shelby, Story and Warren, State of Iowa, do hereby certify that I
have in my possession or have access to the complete corporate records of said College and of its
Board of Directors and officers; and that I have carefully compared the transcript hereto attached
with the aforesaid corporate records and that said transcript hereto attached is a true, correct and
complete copy of all o f the corporate records showing the action taken with respect to the matters
set forth therein by the Board of Directors of said College on June 13, 1994, which proceedings
remain in full force and effect, have not been amended or rescinded in any way; that such
meeting was duly and publicly held in accordance with the Notice o f meeting and tentative
agenda, a copy of which was timely served on each member of the Board and posted on a
bulletin board or other prominent place easily accessible to the public and clearly designated for
that purpose at the principal office of the Board (a copy of the face sheet o f said agenda being
attached hereto) pursuant to the rules of the Board and the provisions o f Chapter 21, Code of
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four
(24) hours prior to the commencement of the meeting as required by said law and with members
of the public in attendance. I further certify that the individuals named in the attached
proceedings were on the date thereof duly and lawfully possessed of their respective offices as
indicated therein, that no Board vacancies existed except as may be stated in said proceedings,
and that no controversy or litigation is pending, prayed or threatened involving the organization,
existence or boundaries o f the College or the right of the individuals named therein as officers to
their respective positions.
Dated this 13th day of June, 1994.

Secretary o f the Board of Directors of the
Des Moines Area Community College

B W 12404.93
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BALSHEET

DES MOINES AREA COMMUNITY COLLEGE
BALANCE SHEET
MAY 31,1994

'

Unrestricted
General
Fund 1

ASSETS
Current Assets
Cash on Hand or in Banks
Investments
Accounts Receivable
Student Loans
Deposits & Prepaid Expenses
Inventories
Due to/from Other Funds

{Sch A)
(Sch B)
(Sch C)
(Sch E)
(Sch D)
(Sch D)

Total current assets

Restricted
General
Fund 2

Auxiliary
Fund 3

Agency
Fund 4

304,461
8,591,310
2,699,863

116
23,125,119
18,120,794

(1,687)
(208,744)
109,984

1,826
185,089

31,534

801
746,258

27,777

11,782,549

41,277,563

646,612

678,933

TOTAL ASSETS

610,336
40,820

159,851

Loan
Fund 6

Plant
Fund 7

3,430
112,047

4,611,111
(220,402)

1,012,640

Fixed Assets
Land, Buildings & Improvements
Equipment, Leased Prop, Books & Film
Total fixed assets

Scholarship
Fund 5

159,851

1,128,117

35,664
127,682
0

0

0

163,546

0

0

11,782,549

41,277,563

646,612

842,479

159,851

1,128,117

8,605,969

11,137,549
29,691,000

83,951

16,792

Total
306,320
37,001,030
20,751,059
1,012,640
61,938
931,347
0

4,390,709

60,064,334

43,461,237
15,691,060

43,496,901
15,818,942

59,152,297

59,315,843

63,543,006 119,380,177

LIABILITIES AND FUND BALANCES
Current Liabilities
Long Term Liabilities
Deposits Held in Custody for Others
Total liabilities

(Sch F)

Fund Balance
Unrestricted
Restricted - spec purposes
Net Investment in Plant
Total fund balance (Sch G thru Sch K)
TOTAL LIABILITIES & FUND BALANCE

6,622
8,073,245

19,850,883
37,764,245
829,786

8,079,867

58,444,914

825,687

4,099
8,610,068

40,828,549

83,951

2,987,392
185,089

449,014

562,661

3,172,481

449,014

562,661

11,782,549

41,277,563

646,612

842,479

0

0

159,851

1,128,117

(1,487,697)
56,950,836

2,987,392
997,035
56,950,836

0

159.851

1,128,117

55,463,139

60,935,263

842,479

159,851

1,128,117

63,543,006 119,380,177

FD BALCH AN GES
DES MOINES AREA CO M M UNITY COLLEGE
STATEMENT OF REVENUE, EXPENDITURES & CH ANG ES IN FUND BALANCES
MAY 31, 1994

Unrestricted
General
Fund 1
REVENUES & OTHER ADDITIONS:
Tuition and Fees
Local Support (Property Taxes)
State Support
Federal Support
Sales & Services
Training Revenue
Other Income
Total Revenue & Other Additions

EXPENDITURES & OTHER DEDUCTIONS:
Educational & General
Instruction
Academic Support
Student Services
Institutional Support
Operation & Maintenance of Plant
Auxiliary Enterprise Expenditure
Scholarship Expense
Loan Fund Expense
Plant Fund Expense
Agency Fund Expense
Total Expenditures & Other Deductions

Restricted
General
Fund 2

Auxiliary
Fund 3

637.355
717,646
828,233
836,725

35,059

Agency
Fund 4

Scholarship
Fund 5

Loan
Fund 6

Plant
Fund 7

225,481

Total

330,867

4,084,439
527,735

174,822

431,493

161

18,528

73 ,616

12.583,459
7.060,776
16,025,581
5,783,650
5.823.439
4.084.439
1,557,222

31,305,353

7,632,183

5,837,672

826,535

4,239,781

50,647

3,026,395

5 2 ,918,566

16,619,728
4,930,551
2,551,698
4,495,633
2,483,785

4,587,297

11,685,564
3,330,351
15,137,298
644,025
117,248

2,952,779
70
5,627,721

91,091
78,470

60,000
4,179,620

32,119

520,718
1,548,290
401,523
6,489,668
4,334,320
14,294
6.070,314
646,043

31,081,395

7,057,828

2 1 ,207,025
4,930,551
3,072,416
6,043,923
2,885,308
6,489,668
4,334,320
14,294
6,070,314
646,043

6,489,668

646,043

4,334,320

14,294

6.070,314

55,693,862

85,048

0
0

TRANSFER AMOUNG FUNDS: ADDITIONS & DEDUCTIONS
Mandatory
N o n -M an datory

(72,491)
195,656

(574,355)

165,500

(10,207)

66 ,823
112,000

5,668
26,358

NET INCREASE (DECREASE) FOR THE PERIOD

347,123

0

(486,496)

170,285

84 ,284

68,379

FUND BALANCE AT BEGINNING OF YEAR

2,825,358

449,014

1,049,157

655,402

75 ,567

FUND BALANCE AT END OF PERIOD

3,172,481

449,014

562.661

825,687

159,851

(2,958,871)

(2.775,296)

1,059,738

58 ,422,010

64 ,536,246

1,128,117

55 ,463,139

61 .760,950

2

SCHBBALS

DES MOINES AREA COMMUNITY COLLEGE
INVESTMENTS
MAY 31, 1994

INSTITUTION

INVESTMENT
TYPE

First National Bank
First National Bank
First National Bank

Money Market
No Interest Acci
CD's due 4/4/95

INTEREST
RATE
3.04%
0.00%
3.75%

Total First National Bank
Firstar Bank

UNRE
STRICTED
CURRENT
FUND 1
3,477,030

RE
STRICTED
CURRENT
FUND 2

SCHEDULE B

AUXILIARY
FUND 3

7,050

(208,744)

SCHOLAR
SHIP
FUNDS

AGENCY
FUND 4
560,336

PLANT
FUND 7

LOAN
FUND 6

159,851

112,047

600,739

4,708,309
0
50,000

159,851

112,047

600,739

4,758,309

50,000
3,477,030

7,050

(208,744)

610,336

TOTAL

Money Market

VAR

'2,183,258

2,183,258

Norwest Bank (ISJIT) Trust Account

VAR

14,242,128

14,242,128

ISJIT Direct

Trust Account

VAR

6,692,683

6,692,683

Community State Bk

Money Market

2.74%

3,040

Hawkeye Bk & Trust

Money Market

3.26%

2,038,000

2,010,372

4,048,372

State Bank & Trust
State Bank & Trust

Money Market
CD’s due 6/2/94

2.94%
3.60%

983,739
2,000,000

2,000,000

983,739
4,000,000

2,000,000

4,983,739

Total State Bank & Trust
Carroll County State

Money Market

2,983,739
2.53%

3,040

0

0

0

0

0

89,501

8,591,310

89,501

23,125,119

(208,744)

610,336

159,851

112,047

4,611,111

37,001,030

3

LIABILITIES

DES MOINES AREA COMMUNITY COLLEGE
DETAIL OF LIABILITIES
MAY 31, 1994

Unrestricted
General
Fund 1
PAYABLES:
Trade Payables
Anticipatory Warrant
Long Term Payables (Bonds)
Leaseholds Payable

(26)
5,000,000

Restricted
General
Fund 2

6,667

Auxiliary
Fund 3

Agency
Fund 4

SCHEDULE F

Scholarship
Fund 5

Loan
Fund 6

Plant
Fund 7

795

29,691,000

ACCRUED LIABILITIES:
Payroll
Accrued Vacation
Interest on Debt
UNAMORITZIED DISC ON CERTF
FUNDS HELD IN TRUST
DEFERRED INCOME

2,312,223
414,059
117,757
550
4,099
761,406

(249,093)
21,000
11,258,867

TOTAL LIABILITIES

8,610,068

40,828,549

60,656
39,452

7,545,000
582,295

35,716
47,440

1,713
684

2,015
4,607
(54,050)

14,395
83,951

16,792

0

0

8,079,867

BUDREP
DES MOINES AREA COMMUNITY COLLEGE
BUDGET REPORT
SUMMARY BY FUND (ALL FUNDS)
MAY 31, 1994

FUND NAME

FUND
NO.

BOARD
APPROVED
BUDGET

AMOUNT
EXPENDED/
AMOUNT
RECEIVED ENCUMBERED

WORKING
BUDGET

$34,609,060
19,372,091
6,777,451
808,903
4,729,647
76,872
6,531,213

$34,751,914
19,660,357
7,057,800
808,695
4,918,667
76,872
7,724,328

$31,704,513
7,791,564
6,145,173
1,002,274
4,418,603
81,742
3,116,443

$72,905,237

$74,998,633

$54,260,312

$0

$34,377,582
19,148,355
6,942,539
786,049
4,729,647
37,000
7,569,849

$34,644,857
19,787,886
7,344,902
804,785
4,918,667
37,000
8,995,891

$31,357,389
7,791,564
6,631,668
831,990
4,334,320
15,294
6,075,314

$3,140,646
406,139
316,920
45,492
0
0
283,654

WORKING
BUDGET
BALANCE

REVENUE:
GEN FUND CURRENT
RESTRICTED CURRENT
AUXILIARY
AGENCY
SCHOLARSHIP
LOAN
PLANT

1
2
3
4
5
6
7

3,047,401
11,868,793
912,627
(193,579)
500,064
(4,870)
4,607,885
$20,738,321

EXPENDITURES:
GEN FUND CURRENT
RESTRICTED CURRENT
AUXILIARY
AGENCY
SCHOLARSHIP
LOAN
PLANT

1
2
3
4

5
6
7

$146,822
11,590,183
396,314
(72,697)
584,347
21,706
2,636,923

i

DMACC BUDGET STATUS MAY 31, 1994
(FUNDS 1 & 2)
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ARTICLE 1
RECOGNITION

Part A:

Bargaining Unit Agent

The Employer hereby recognizes the Des Moines Area Community
College Education Services Association for the term of their PERB
certification as the bargaining agent for the,unit as described
below.
Part B:

Bargaining Unit

Section 1 - Inclusions
All Regular secretarial/clerical, physical plant and food service
employees who work a minimum of 20 hours per week for a period of
9 months or more.
(Regular employee refers to an employee hired into an authorized
position for whom there is an expectation of ongoing employment.)
Section 2 - Exclusions
All Nonregular employees; all student employees; all supervisory
and administrative staff; all faculty and professional staff; all
human resources staff; all secretaries to the College President;
Vice-Presidents; Assistant to the President; Executive Director,
District Administration; Deans; and all other employees excluded
by Section 4 of the Act.
(Nonregular employee refers to an employee hired into an
unauthorized position for a time of limited duration or a limited
number of hours per week for whom there is no expectation of
ongoing employment.)
Fixed Term - 1,000 hours or less per fiscal year
Part-time
- Less than 20 hours per week for an indefinite périod
of time

ARTICLE 2
GRIEVANCE PROCEDURE

Part A:

Definitions

Grievance.- A grievance is a claim by a grievant of a
misapplication, misinterpretation or a violation of an article (s)
of this agreement.
*
Grievant - A grievant shall mean an employee or group of
employees filing a grievance.
Class Grievance - When the grievance affects a group of employees
with more than one supervisor or more than one campus, it will be
considered a class grievance and may be filed by the Association
Grievance Chairperson or President at Step Three using the
provisions in Step One.
Part B s

Procedure

Section 1 - Step One
The grievant will present a signed written grievance on an
approved form to the immediate supervisor within 15 days of the
date of the event or condition giving rise to the grievance.
The
grievance shall state the name (s) of the grievant (s), the facts
giving rise to the grievance, the provisions of the agreement
violated, the relief requested and will be signed by the
grievant(s) . Within 10 days after receipt of the grievance, the
supervisor shall give a written answer to the grievant with a
copy to the Grievance Chairperson.
Section 2 - Step Two
In the event the grievance is not resolved at Step One, the
grievant may within 10 days of the receipt of the supervisor's
answer submit the signed grievance to the appropriate Dean or
Manager.
The appropriate Dean or Manager shall have 10 days
after receipt to submit a written answer to the grievant with a
copy to the Grievance Chairperson.
Section 3 - Step Three
If the grievance is not resolved at Step Two, the grievant may
within 10 days of the receipt of the answer in Step Two, submit
the written grievance to the-President or his/her designee.
The
President or his/her designee shall submit a written answer with
reasons to the grievant within 20 working days, with a written
copy to the Grievance Chairperson.
Section 4 - Step Four
If the grievance .is not resolved in Step Three, the Association
will mail written notification simultaneously to the President
and the American Arbitration Association within 20 working days
-2-

of the answer in Step Three, requesting a list of arbitrators.
The parties agree to be bound by the rules and procedures of the
American Arbitration Association.
The arbitrator will review the
grievance and render a final and binding decision.
The
arbitrator's powers will be limited to the extent that he/she
shall have no power to add to, subtract from, disregard, alter,
or modify any of the terms of this Agreement.
The expenses
incurred by the arbitrator and any mutual fees* for arbitration
services will be shared equally by the Employer and the
Association, but each party will pay the fees incurred in the
presentation of its case. Whenever possible, grievance hearings
will be scheduled after 5 p.m.
Section 5 - General Provisions
1.

The failure of a grievant to act within the prescribed time
limits will act as a bar to any further app e a l .

2.

The failure of the administrator to give a decision within
the prescribed time limits shall permit the grievance to
proceed to the next level.

3.

Time limits may be extended by written mutual consent of the
Administrator and the grievant.

4.

All documents dealing with the processing of a grievance
shall be filed in a separate grievance file and shall not be
kept in the personnel file of any employee.

5.

Days, as used in this section, shall be working days.

6.

The grievant may have an Association representative present
at all levels of the grievance procedure.
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ARTICLE 3
SENIORITY

Part A:

Definition

Seniority- shall be defined as the length of service with the
College as a member of the bargaining unit, except that all
members of the bargaining unit as of the first day of this
agreement shall be credited with any seniority accumulated prior
to the certification of the bargaining unit as well as the time
from certification to the first day of the agreement.
Employees now in the bargaining unit that worked 6 months or more
per year but less than 12 months per year shall receive pro-rata
credit from June 30, 1968 to the present.
Part B:

Accumulation of Seniority

Accumulation of seniority shall begin on the employee's day of
hire.
In the event that more than one individual has the same
date of hire, position on the seniority list shall be determined
by casting lots.
Part C:

Seniority List

The Employer shall prepare, maintain, and post the seniority list
and any revisions or updates.
The seniority list shall be posted
in conspicuous locations on each campus on or about September 30
of each year.
The DMACC-ESA president shall be supplied a copy
on September 30 and an update on or about March 30.
Part D:

Breaks in Seniority

Seniority will be broken for the following reasons:
1.
2.
3.
4.
5.
6.

Termination
Resignation
Retirement
Employment by the College in a position outside the
bargaining unit
Lay-off under Staff Reduction for more than 1 year
Failure to properly respond or report for work on recall
under Staff Reduction

Part E:

Probationary Period

Employees shall be considered probationary for the first 90 days
of employment.
Upon successful completion of the probationary
period, the employees shall be eligible for benefits provided by
this agreement, including seniority retroactive to the date of
hire.
During the Christmas shutdown period, probationary employees may
borrow Vacation time equal to that earned by non-probationary
employees in an equivalent amount of time to that worked by the
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probationary employee.
Should the employee fail to successfully
finish his/her probationary period, all Vacation and the Holiday
pay provided above will be forfeited.
All other benefits remain unavailable to probationary employees.
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ARTICLE 4
TRANSFERS

Part A:

Vacancy __

Section 1

Definition

A vacancy shall be defined as any position, either newly created
or a present position, that is not filled.
The Employer is not
obligated to fill a vacant position.
Section 2 - Posting
All vacancies shall be posted in a designated place in each
building and on each campus for a period of 7 working days.
vacancy notices shall contain the following information:
1.
2.
3.
4.
5.
6.
7.
8.
9.

Such

Type of -r.work by description
Classification by title
Minimum qualifications
Hours scheduled
Starting date
Location of work
Grade
Rate of pay
How to apply for the position

If no applicant for a posted vacancy meets the minimum
qualifications, then the position shall be posted as a vacancy
again, noting it is a second posting.
Section 3 - Interviews
The immediate supervisor for a position in which a vacancy exists
shall interview up to six applicants for the position.
Priority
for such interviews shall be given to the most qualified
applicants, based upon the qualifications stated in the vacancy
notice.
If less than 6 applicants with superior qualifications
are selected for interviews, then the quota-of 6 will be filled
by interviewing up to 2 bargaining unit applicants with the
greatest seniority.
Section 4 - Notification
Applicants not selected for the position shall receive written
notice of same within 10 working days after the selection process
is completed.
The Association shall be notified of the selection
in writing.
Part B:

Involuntary Transfer

Involuntary transfer is a permanent movement to a different
campus which has not been requested by a bargaining unit member.
(Campus shall mean Ankeny, Boone, Carroll, Newton and Urban.)
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The parties agree that involuntary transfers of employees shall
be avoided whenever possible.
Involuntary transfers will be
accomplished by transfering the least senior employee within that
job classification, and grade first.
No involuntary transfer
shall occur unless a vacancy still exists after interviewing
applicants for a vacant position.
Part C:

Temporary Transfers Between Campuses*

Temporary transfers between campuses shall be by agreement with
the employee or in accordance with past practice in those areas
where employees have been regularly assigned to other campuses on
a temporary b a s i s .
Part D:

Temporary Assignment

Any employee asked by a supervisor to temporarily assume the
duties of another employee will receive an adjustment in pay
after assuming major responsibilities of the temporary assignment
for 3 consecutive working days.
Such adjustment will be an
increase of 5 percent of the employee's current salary or the
minimum of the grade, whichever is greater, except in no
circumstance will an employee receive more than the midpoint of
the grade of the position being performed.
An employee's pay
rate shall not be reduced by any temporary change in duties.

ARTICLE 5
STAFF REDUCTION

Part A:

Definition

Reduction in staff shall mean a reduction in and/or elimination
of a job classification (title and grade) on a campus.
When the reduction eliminates a job classification, all the
employees in that job classification will be laid off.
When the
reduction is in the number of employees in the job
classification, the Employer will retain the employee (s) with the
best written evaluations, as provided in this agreement and
seniority. Seniority shall be the deciding factor in which
employees will be retained when evaluations are comparable.
The
overall evaluation designation shall be either satisfactory or
unsatisfactory for this section.
Part B:

Staff Reduction Units

Reduction shall apply separately to the following locations:
1.
2.
3.
4.

Ankeny and Urban Campuses combined
Boone Campus
Carroll Campus
Newton Campus

Part C:

Notification

The Employer shall provide the employee with 3 weeks of written
notice of intent to terminate.

Part D:

Staff Reduction Rights

Section 1 - Placement
An employee reduced under the above procedure shall be entitled
to fill any vacancy which exists at the time of reduction in any
job classification for which the employee has performed
satisfactorily for the Employer in the past.
Should more than
one such employee seek to fill a vacancy, the most senior
employee shall be given the position.
Section 2 - Recall
Employees, other than probationary employees (less than 90
calendar days), reduced under the above procedures shall have
recall rights for up to 1 year to any vacancy in the following
categories:
1.

2.
3.

A job classification which the employee held at the time of
lay-off
The same job. title but at a lower grade
A job classification in which he/she has performed
satisfactorily for the Employer in the past
-8-

Should more than 1 employee be eligible for recall under this
section, seniority shall determine the employee(s) to be
recalled.
An employee who is offered recall to a job classification which
has a rate of pay less than he/she was earning at the time of
lay-off may refuse such recall and still retain future recall
rights as provided by this article.
*
Section 2A - Recall Notification
Notice of recall shall be sent to the employee by registered mail
to the last address on file with the Employer.
An employee who
has been reduced under this procedure is responsible for keeping
a current address on file with the Employer.
The employee must
notify the Employer in writing, within 5 working days of his/her
receipt of the recall notice, of his/her intent to report for
work.
Persons--recalled will have up to 21 days to report for
work if employed elsewhere at the time the recall notice is
received or up to 7 days if unemployed.
Failure to provide
notice of an intent to return to work or failure to return to
work under the above time periods shall terminate the
individual's rights under this article.
Section 2B - Return to Work Following Recall
An employee who returns to work under the recall procedure shall
be reinstated with the applicable benefits accrued at the time of
reduction.
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ARTICLE 6
EVALUATION

Part A:

Required_Evaluations

Within 2 weeks of employment, the Employer will acquaint the
employee with the evaluation procedure, including the evaluation
instruments to be used.
No evaluation will take place until such
orientation has been completed.
A new employee shall be evaluated prior to the completion of 3
months in employment.
All other employees shall be formally
evaluated in writing once each year.
Part B:

Evaluation Procedures

Section 1 - Conference
A copy of each formal written evaluation shall be given to the
employee and a conference shall be held between the employee and
the immediate supervisor.
The employee shall have at least 2
days prior notice concerning the date of the conference.
A copy
signed by both parties shall be given to the employee.
The
employee's signature does not necessarily mean agreement with the
evaluation, but rather awareness of the content.
Section 2 - Response
Within 10 working days of the conference, the employee shall have
his/her written response to the evaluation and/or evaluation
conference placed in his/her file and attached to the evaluation.

Section 3 - Remediation
Where the employee's performance is in need of improvement, the
evaluator will so note in the written evaluation, and offer
recommendations and assistance for improvement.
Part C:

Personnel File

Each employee shall have the right to review the contents of
his/her personnel file except for confidential information.
A
representative of the Association, at the employee's request, may
accompany the employee in the review.
Any complaints directed toward an employee which are placed in
his/her personnel file are to be called to the employee's
attention in writing.
The employee shall have the right to reproduce any of the
contents of his/her file at their expense.

ARTICLE 7
HEALTH AND SAFETY

Part A:

Working Conditions

The Employer will endeavor to maintain safe working conditions.
Employees will be alerted to unsafe working conditions and will
report same to the Employer.
v
Employees will not be requested to work under unsafe conditions.
Unsafe shall mean danger to health and not merely uncomfortable
or inconvenient conditions.
Part B:

Safety Equipment

The Employer shall provide required safety equipment as
designated by state safety laws.
V-*

Part C:

^

Medical Exams

Any request by the Employer for medical examinations after
employment will be at the expense of the Employer.

ARTICLE 8
LEAVES OF ABSENCE

Part A:

Sick Leave

Section 1 - Eligibility
Regular full-time and Regular part-time employees, after the
effective date of this contract and having reported for duty each
year, will accrue Sick Leave on a yearly basis.
Section 2 - Accrual
A Regular full-time employee shall accrue 10 hours of Sick Leave
for each month worked.
The unused portion of such allowance
shall accumulate to a maximum of 100 days or 800 hours.
A
Regular part- time employee shall receive a prorated portion of
the above Sick-Leave.
Section 3 - Use
Sick Leave will be available for employees due to illness or
injury of the employee.
Sick Leave may only be used to the
extent.earned of at least one-hour.
Section 4 - Notification of Illness
An employee who is going to be absent should notify his/her
supervisor before the start of the work day, unless such illness
or injury prevents same.
In any event, the supervisor or his/her
designee should be notified on the day of absence.
In addition,
an absent employee must keep his/her supervisor advised as to
possible return to work.
Section 5 - Return to Work from Sick Leave
Upon return to work, the employee shall complete the appropriate
leave form.
This form must be completed within 2 days of a
return to work.
A certificate from the employee's doctor is
required to verify an illness of more than 4 days.
Section 6 - Disability Income Plan
Sick Leave will be integrated with Disability and Workers'
Compensation so that the total dollars received by the employee
shall not exceed 100 percent of the employee's normal pay.
A
charge equal to the number of days used shall be made against the
employee's accumulated Sick Leave.

Part B:

Illness in the Immediate Family

Section 1 - Eligibility
In the event of illness in the immediate family of a Regular
full-time.or Regular part-time employee, leave of absence with
pay may be granted.
Section 2 - Accrual
Leave of absence up to 40 hours per year (non-cumulative) with
pay may be granted.
In the event of illness to an employee's
child (living at home), an additional 16 hours per year may be
granted.
The additional 2 days will be charged against
accumulated Sick Leave.
A Regular part-time employee shall
receive a prorated portion of the above leave.
Section 3 - UsewImmediate family is defined as spouse, children, parents,
brother, sister, grandparents, grandchildren, or comparable
in-laws.
Section 4 - Notification of Illness
The employee must notify his/her supervisor before the start of
the shift of said absence unless such illness prevents same. In
any event, the supervisor should be notified on the day of
absence.
Section 5 - Return to Work from Leave
Within 2 days of return to work from such absence, the employee
shall complete the appropriate leave form.
Part C:

Bereavement Leave

Section 1 - Eligibility
Regular full-time and Regular part-time employees, upon approval
of the Employer, may be granted Bereavement Leave.
Section 2 - Accrual
A Regular full-time employee may be granted up to 40 hours of
leave annually (non-cumulative) with pay.
A Regular part-time
employee shall receive a prorated portion of the above
Bereavement Leave.
Section 3 - Use
Bereavement Leave may be used for attendance at funerals and
other purposes directly related to said death of his/her
immediate family.
Immediate family is defined as spouse, child
(including step-children) , parents, brothers, sisters,

grandparents, grandchildren or comparable in-laws.
Up to 16
hours may be used for other than immediate family members.
Part D:

Personal— Business Leave

Section 1 - Eligibility
Regular full-time and Regular part-time employees may be granted
Personal Business Leave.
Section 2 - Accrual
A Regular full-time employee may be granted 16 hours a year
(non-cumulative) with pay for personal business.
A Regular
part-time employee shall receive a prorated portion of the above
Personal Business Leave.
Section 3 - Us e >
The purpose of the Personal Business Leave is to permit an
employee an opportunity to handle business of a personal nature
that cannot be taken care of outside normal working h o u r s .
Personal Business Leave shall not be granted for the work day
before or the work day after a Vacation, Holiday, or College shut
down period, except as provided for in the Holiday article.
Section 4 - Request for Leave
To be eligible for such leave, the employee shall submit a
written request with the reason to the supervisor for written
approval.

Part E:

Jury Duty Leave

When an employee is required to serve on a jury, the absence from
work for this reason will be excused without loss of pay.
The
jury duty pay received b y the employee must be turned in to the
Business Office.
An employee is expected to report back to the
working assignment during a normal work day when his/her presence
is not required by the court, except if such time is less than 2
hours.
Part F:

Military Leave

An employee who is a member of the National Guard, or any
organized reserve of the Army, Navy, Marine Corps, Coast Guard,
or Air Force which requires periods of training, is permitted to
be absent from work for the purpose of receiving military
training when ordered by proper authority to active state or
federal service.
Such absence is allowed in addition to regular
Vacation and will be taken without pay except for the first 30
days which will be paid.

Part G:

Leaves of

Absence Without Pay

A leave of absence without pay for up to a maximum of 1 year may
be granted upon timely written request to the President.
Part G:

Family and Medical Leave Act

All Regular employees of the College will be granted up to a
maximum of 12 work weeks per fiscal year of paid and/or unpaid,
job-protected leave for the birth, adoption, or placement of a
child for foster care; their own, or a family member's serious
health condition.
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ARTICLE 9
HOLIDAYS

Part A:

Holidays—

Regular full-time employees shall be entitled to the following
8 -hour Holidays with pay:
1.
2.
3.
4.
5.
6.
7.
8.
9.

New Years Day (January 1)
Martin Luther King's Birthday
Memorial Day (Last Monday in May)
Independence Day (July 4)
Labor Day (First Monday in September)
Thanksgiving Day (Fourth Thursday inNovember)
Friday after Thanksgiving
Christmas Day (December 25)
Two days to be assigned at Christmas by the Board

Regular part-time employees shall be entitled to a prorated
portion of the above Holidays.
Part B:

Observation.

A Holiday falling on a Saturday or a Sunday shall be observed on
the Friday or Monday respectively.
Part C:

Unpaid Holidays

Employees shall be entitled to take any normal work day between
Christmas Day and New Years Day, which is a non-paid holiday, as
either an unpaid holiday, a paid Vacation day, or as a paid
Personal Business day.

ARTICLE 10
VACATION

Part A:

Eligibility

All Regular full-time and Regular part-time employees shall
accrue Vacation Leave.
v

Part B;

Accrual

The Vacation year shall start on July 1 and end on June 30.
Vacation will accrue in any month in which the employee started
before the 16th day of the month.
Regular full-time employees shall accrue Vacation Leave as
follows:
-Years of Service
1 to 5
6 and over

Days
1.25 per month
1.66 per month

Regular part-time employees shall receive a prorated portion of
the above Vacation Leave.
Part C:

Use

Vacation may be used in any month following accrual.
Vacation
must be taken in half or full days. All Vacation, including
accrual as of July 1, 1985, must be used in the next 12 months
after the last date of accrual (June 30).
Part Ds

Request for Leave

Requests for Vacation Leave are to be submitted on an appropriate
form supplied by the Employer and must be approved by the
employee's immediate supervisor in advance.
In granting or
denying Vacation requests, the supervisor shall first consider
the operational needs of the Employer, but shall otherwise grant
Vacation based upon preference by seniority.
Part E:

Resignation/Termination

An employee who submits at least three weeks' notice of
resignation shall receive earned Vacation in a lump sum.
Employees who are terminated shall receive the number of days
accrued up to the termination, including the current month,
provided termination is after the 15th day of the month.

ARTICLE 11
INSURANCE

Part A:

Eligibility

All Regular full-time and Regular part-time employees shall be
eligible for the insurance coverages as described below.
Medical, dental, disability and life coverages*'for a newly hired
covered employee shall be effective the first day that he/she
reports for work.
Part B:

Medical

The Employer shall contribute the cost of the single premium for
full-time and part-time employees.
The Employer shall contribute toward the cost of a family plan
premium for a full-time employee as follows:
Heritage HMO
Principal Healthcare, Inc. HMO
Heritage Trust (Indemnity Plan)

$372.04/month
$298.97/month
$392.52/month

For part-time employees who elect family coverage, the Employer
shall pay an amount over and above the single premium prorated on
a basis of the percentage of time worked.
Part C:

Dental

The Employer shall purchase a group dental policy for all
eligible employees. The Employer will contribute the cost of the
single premium. An employee who is eligible and elects dependent
coverage shall pay the cost of the additional premium.
Part D:

Long-Term Disability

The Employer shall purchase a long-term disability insurance
group policy for eligible employees.
An employee must work at
least 30 hours per week for 9 months to be eligible for long-term
disability (covered employee) . The policy shall have a 90 day
waiting period for illness or injury.
The program shall pay 70
percent,of the monthly salary up to a maximum of $5,000 per
month.
The Employer shall pay the premium for this insurance.
Part E:

Term Life

The Employer shall purchase a group term life insurance policy
for eligible employees in the amount of two times an employee's
yearly salary rounded to the nearest thousand dollars. The
Employer shall pay the entire premium of such insurance.
Part F :

Salary Reduction Option

An eligible employee may elect to reduce his/her taxable salary
by an amount equal to the employee's share of the family medical
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and dental premiums.
Election to participate in this program may
be made at the time of initial sign up for insurances or during
the open enrollment coinciding with the anniversary date of the
plan, or as dictated by the carrier.
Part G:

Workers' Compensation

Each employee shall be provided with Workers' Gompensation
insurance.
Sick Leave benefits paid to the employee shall be
integrated with Workers' Compensation benefits paid, so that the
total dollars received by the employee shall not exceed 100
percent of the employee's normal weekly salary.
Part H:

Optional Insurances

Section 1 - Optional Employee/Spouse Life Insurance
An eligible employee may elect to purchase optional life
insurance in the increments allowed by the carrier. To be
eligible, employees must provide evidence of insurability as
required by the carrier. The insurance may be purchased for the
employee and/or spouse.
Section 2 - Optional Dependent Life Insurance
An eligible employee may elect to purchase optional dependent
life insurance for his or her spouse and eligible dependent
children.
The optional insurance may be purchased in units. The first unit
provides $10,000 coverage for the spouse and $5,000 for each
dependent child without evidence of insurability. Two additional
units may be purchased with proof of insurability.
An employee will not be eligible to purchase this coverage if he
or she is covered as a dependent under another College employee's
policy.
Part I:

General Conditions

Coverages must be substantially equal to those in effect during
the 1985-86 year except for those employees who elect to be part
of one of the H.M.O. plans. All of the above insurances are
subject to the terms and conditions of the carrier selected by
the Employer.
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ARTICLE 12
WAGES

Part A:

Wage Increases

Regular full-time and Regular part-time employees shall receive a
general wage increase of 3.3% of the 1993-94 hourly rate, plus
$.05/hour, plus .5% of the resulting hourly rate. Employees hired
after December 31 will receive the pay range adjustment or
one-half of the annual pay adjustment, whichever is greater.
In no circumstance will an employee receive an increase that
places them above the maximum of his/her assigned grade.
Part B:

New Hires

An individual newly hired into the bargaining unit shall be paid
the minimum hourly rate of the assigned grade.
Part C:

Pay Day

The employee will be paid every other Friday.
Should the Friday
fall on a holiday, the employee will be paid on the day before.
Checks will be mailed to employees if the pay period occurs
during a College closing.
Part D:

On-Call Pay

An employee required to be on call shall be paid $1.00 for each
hour on call.

ARTICLE 13
HOURS OF WORK

Part A:

Work Schedule

The normal work schedule for Regular full-time employees shall be
40 hours, excluding lunch periods.
Section 1 - Breaks
During this period, an employee shall be permitted one 1 5 -minute
break during the first half of the day and one 15-minute break
during the second half of the day, as work conditions allow.
An employee scheduled to work less than 8 hours shall be
permitted one 1 5 -minute break during any four consecutive hours
of work as conditions allow.
An employee working over 8 hours shall be permitted one
additional 1 5 -minute break for every 4 consecutive hours of work,
as work conditions allow.
Section 2 - Lunch Period
An employee working an 8 hour day shall have a half-hour lunch
period assigned around the middle of said hours.
Part B:

Nonguarantee of Hours

Nothing in this section shall be a guarantee of hours per day,
per week, or per year.

m

-21-

ARTICLE 14
OVERTIME AND PAY PRACTICES

Part A:

Overtime—

An employee who works in excess of 40 hours in a 7 day period
shall be paid time and one-half for each hour worked over 40.
Holidays, Vacations and paid leaves of absence, except Sick Leave
and Personal Business Leave, will be included in computing hours
of work.
Part B:

Emergency Call-In

An employee who is called in on an emergency basis outside
his/her normal hours of work will receive one and one-half times
his/her straight time hourly rate for a minimum of 2 hours work
unless such hours overlap his/her regularly scheduled hours of
work. If such hours overlap the employee's regularly scheduled
hours, he/she shall be paid one and one-half times his/her
straight time hourly rate for the hours before the start of
his/her regularly scheduled hours, and his/her straight time rate
for the regularly scheduled h o u r s .
Part C:

Work on a Holiday

An employee who is required to work on a Holiday, as defined in
this agreement, shall be paid one and one-half times his/her
straight time hourly rate.

Part D:

Work on a Saturday/Sunday

An employee, except one whose normal work schedule includes
Saturday and/or Sunday, shall be paid one and one-half his/her
straight time hourly rate for hours of work on Saturday and
Sunday.

ARTICLE 15
SUPPLEMENTAL PAY
Part A:

Enrollment in DMACC Courses

All Regular full-time employees covered by this agreement, during
the term of their employment, may enroll in non-credit courses
without payment of tuition under the following conditions:
1.
2.
3.
4;

There are an adequate number of tuition-paying students to
justify the course operating
Pay all special fees and charges (example books and
supplies)
The course is scheduled outside the employee's regular
working hours
The class has space available after all tuition-paying
students are enrolled

Part B:

Mileage Reimbursement

Employees who are authorized to use their own automobiles in the
performance of their duties shall be reimbursed at the maximum
rate allowable by the state. No mileage will be paid for
commuting to and from work. However, employees assigned for any
period of time to another campus will have any increased
commuting distance reimbursed at the current mileage rate.

ARTICLE 16
DUES DEDUCTIONS

Part A:

Dues Amount

By August. 1st of each year, the Educational Services Association
shall submit to Payroll the new dues amounts to be deducted
effective September 1st.
*
Part B:

Authorization

At any time during the year, an employee may authorize dues
deduction by turning in the appropriate authorization form to
Payroll. Authorization will remain in effect from year to year
unless the Educational Services Association receives timely
written notification from the employee.
Part C:

Deductions

Payroll shall withhold the dues from the employee's paycheck, not
to exceed 2 deductions per month.
Deductions will be made
through August of each year.
Payroll will transmit deducted dues
once a month to the designated Treasurer of the Educational
Services Association.
Part D:

Liability

No liability shall accrue to the Educational Services Association
or any administrative official collectively or individually for
any action taken or not taken with regard to information
furnished under this article.
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ARTICLE 17
COMPLIANCE & DURATION
Part At

Compliance

In the event that any article, section or portion of this
Agreement is found to be contrary to state or*federal law, then
such article, section or portion shall be of no force and effect,
but the remainder of this Agreement shall continue in full force
and effect,
Part B j

Duration

The parties hereby agree that this agreement shall be effective
July l, 1994, and continue until June 30, 1996. However, either
party may reopen negotiations for the second year (1995-96) on
Insurance (Article 11), Wages (Article 12), and 1 other article.
Dated
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APPENDIX A
SALARY RANGES
Effective July 1, 1994

GRADE

MIDPOINT

'MINIMUM

MAXIMUM

Grade 3

$5.19

$ 6.11

$7.02

Grade 4

5.88

6.92

7.96

Grade 5

6.35

7.47

8.59

Grade 6

6.91

8.13

9 .35

Grade 7

7.53

8.86

10.19

Grade 8

8.33

9.80

11.26

Grade 9

9.25

10.89

‘ 12.52

Grade 10

10.35

12.17

14.00

Grade 11

11.59

14.03

16.47
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LETTER OF UNDERSTANDING
i/jU
\
On this _____ 7
day of
t
1 9 9 4 , The
Des Moines Area Community College Eijy)cationalServices Association and
The Des Moines Area Community College Board of Directors agree to this
Letter of Understanding.
The parties agree to the formation of a sub-committee of the LaborManagement Committee with the assigned task of format revision of the
collective bargaining agreement. Both parties agree that only format
changes shall occur during the assigned committee work.
No contract
language changes shall occur.
Format revision shall be exclusively
limited to the organization of previously bargained language.
The parties agree that all work regarding format revision shall be
completed by July 1, 1994.
Recommendations for and approval of any
and all format revisions shall only be made final by the bargaining
teams representing DMACC-ESA and the DMACC Board of Directors upon
inclusion in and completion of bargaining the 1994-95 contract.

For DMACC-ESA

/ Date

V

-

^

' '1/

_____________ i - y - r y
Date

28
Revised
January 4, 1994
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_ REGULAR MEETING
_ June 13, 1994
- Attachment #9

R.R. 3 Box 205B
Coon Rapids, IA

June 2,

50058

1994

Mr. Doug Shull, President, DMACC Board of Directors
Dr. Joseph Borgen, President, DMACC
2006 South Ankeny Blvd.
Ankeny, IA
50021

Dear Mr-

Shull, Board Members,

and Dr. Borgen,

since T will soon be moving out of my DMACC director district, it
is necessary for me to resign from the DMACC Board of Directors.
I appreciate having had the opportunity to serve as a member'of the
DMACC board.
Working w i t h the d i s t i n g u i s h e d board members and
administration for the past ten years has been an honor and a pleasure.
Your dedication and vision will continue to make DMACC a leader in
towa.
Thank you for making my term on the hoard such a rewarding experience.
I will miss working with you.

Sincerely,

Susan J. Clouser

ATTACHMENT A

